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This report discloses the philosophy, activities and performance of JAC
GROUP to fulfill its social responsibilities, to propel the sustainable devel-
opment and to pursue the maximized comprehensive value in 2022 as
well as its prospect for 2023.
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Report reliability guarantee

Report reliability guarantee: The company guarantees the report
does not include any false records, misleading statements or
serious omissions,and is responsible of the truthfulness, accuracy
and completeness.

Report structure range

Anhui Jianghuai Automobile Group Corp., Ltd. (see the company
structure), 'the company!JAC GROUP' in this report all refer to Anhui
Jianghuai Automobile Group Co., Ltd. Expect the noted ones.

Report time range

The 13th Social Responsibility Report with the time range from
Jan.st 2022 to Dec.31st 2022; part of content is out of the above
range.

Report Issuing Period
The Social Responsibility Report of Anhui Jianghuai Automobile
Group Corp., Ltd. is an annual report.

Report Data

The financial data disclosed in this report is from a variety of
financial statements, and other data is from the company's internal
statistics; with the monetary amounts in RMB as the measurement
currency, except as otherwise specified in this report.

Report Reference Standard

'China enterprise social responsibility report guidelines

"“China industrial enterprise and industrial associations social
responsibility guidelines’

Report issuing form and interpretation

The report is issued in both paper and on-line forms. Refer to
www.jac.com.cn for the on-line Report.

Company Address:No.176 Dongliu Road,Hefei,Anhui,China
Postal code:230022

Tel:0551-62296453

E-mail:csr@jac.com.cn

Official Weibo Blog:@ TS & H

Official Wechat: @ ST £ H]

Company Website:www.jac.com.cn
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2022 Social Responsibility Report Chairman's Message

2022 is the year of the successful convening of the 20th National Congress of the Communist Party of China, and a crucial year for
the entire party and people of all ethnic groups to embark on a new journey of comprehensively building a socialist modernized country
and advance towards the second centenary goal. This year, under the strong leadership of the Party Central Committee with Comrade Xi
Jinping as the core, and under the co-ordination of the provincial party committee and the provincial government, JAC adhered to the
innovation drive, comprehensively built a new development pattern, accelerated the construction of a modern industrial system, consol-
idated and strengthened the foundation of the enterprise, steadily promoted the three major development initiatives of independence,
joint venture and cooperation, and fully contributed to the high-quality transformation and upgrading development of the company.

This year, JAC Group continued to uphold the corporate vision of "making better products and creating a better society’, adhered to
the green development method of low-carbon and energy saving, accelerated the industrial layout, optimized the supply chain system,
improved the production process and enhanced product quality; through strengthening user thinking, gaining insight into user needs,
enriching the product matrix, focusing on user experience and improving service quality; and actively fulfilled its social responsibility,
creating social value and helping social development.

This year, JAC Group adhered to the guiding ideology of “user-centered, strategy-oriented, innovation-oriented and change-driv-
en” ,insisted on the key technology lines of “energy-saving, environmental protection, safety, intelligence, networking and comfort”
without wavering, continuously improved the speed of product software iteration and hardware upgrade, and the intelligent driving
technology is becoming more and more mature, and has fully realized the full coverage of car networking 3.0 system models and L2
level assisted driving function models. By the end of 2022, more than 150,000 new energy vehicles have been equipped with cellular
batteries, with 170 million cells and a cumulative mileage of more than 8 billion kilometers.

This year, JAC Group further deepened its open cooperation. The cooperation project with Volkswagen was steadily promoted, the
R&D and testing field of the comprehensive experimental center started testing and verification work, and the first pre-mass production
madel was successfully launched; The cooperation with NIO was fruitful, the 300,000th vehicle rolls off the line at JAC NIO Advanced
manufacturing base, once again refreshing the line speed of China's high-end brand cars; Discussed the design and development of
high-end intelligent vehicle platform with technology companies, and give full play to their respective advantages to create high-end
intelligent electric vehicle products; Jointly establish a joint venture company with ThunderSoft to empower the intelligent transformation
and development of the automotive industry with vehicle software, vehicle cloud platform and autonomous driving as the core; Estab-
lished a joint venture company with China Xingchi, and officially launched the "Xingchi Smart Card" project to serve the construction of
smart cities and intelligent transportation.

2023 is the beginning year of fully implementing the spirit of the 20th National Congress of the Communist Party of China, and an
important year that connects the past and the future in implementing the 14th Five Year Plan. JAC Group will always adhere to the
guidance of XiJinping's thought of socialism with Chinese characteristics in the new era, comprehensively study, comprehensively grasp
and comprehensively implement the spirit of the 20th Party Congress, deeply study and implement General Secretary XiJinping's import-
ant remarks on manufacturing power and the development of automobile industry, strengthen the independent development without
wavering, continue to expand opening up and cooperation, unswervingly promote the transformation and upgrading to the field of
intelligent new energy vehicles, fully promote the high-quality development of the enterprise, and make greater contribution to acceler-
ate the building of an internationally competitive new energy automobile industry cluster in Anhui Province.

Party Secretary and Chairman
Anhui Jianghuai Automobile GroupCorp.,Ltd.
Xiang Xingchu
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REFTS

This is the 13th social responsibility report released by JAC Group. For many years, we have always worked together with stakehold-
ers, adhering to fulfilling social responsibility as a fundamental principle for high-quality development of enterprises, incorporating it
into the entire process of daily business management, and assuming and practicing the social responsibility of corporate citizens.

2022 is an extremely important year in the history of the Party and the country, as well as an extremely unusual, extraordinary, and
difficult year for the development of JAC Group. Among them, the cumulative sales of pure electric passenger vehicles were 193100 units,
a year-on-year increase of 43.97%, and 114600 units were exported, a year-on-year increase of 55.88%, achieving stable and healthy
development.

The report of the 20th National Congress of the Communist Party of China emphasizes "deepening the reform of state-owned
assets and enterprises, accelerating the optimization and structural adjustment of the state-owned economy, promoting the strength-
ening, optimization, and expansion of state-owned capital and enterprises, and enhancing the core competitiveness of enterprises”. As
a state-owned enterprise, in 2022, JAC Group solidly promoted reform and focused on improving quality and efficiency. The three-year
action of state-owned enterprise reform ended with high quality, and the three system reforms achieved phased results. The integrated
product development (IPD) project showed initial results, and the transformation system attracted capital accumulation and develop-
ment momentum.

In 2022, JAC Group actively implemented the deployment requirements of the central and provincial party committees and govern-
ments, consolidated and expanded the achievements of poverty alleviation, and comprehensively promoted rural revitalization. By
creating employment opportunities, stimulating the motivation to assist domestic students and solving their children's employment
problems; Resident assistance.

Looking ahead to 2023 JAC Group will continue to adhere to the overall tone of "stability first, seeking progress while maintaining
stability", adhere to the major political principles of the Party's leadership over state-owned enterprises, solidly promote the construction
of modern enterprise systems, unify the strengthening of Party leadership and the improvement of corporate governance, fully imple-
ment the spirit of the 20th National Congress of the Communist Party of China, be confident in self-reliance, uphold integrity and innova-
tion, practice corporate social responsibility, promote technological research and development, improve management systems, and
strengthen quality construction, Ensure user experience, spare no effort to promote high-quality development of the enterprise, and
move towards the enterprise goal of "one million vehicles, one hundred billion level".

General Manager
Anhui Jianghuai Automobile GroupCorp.,Ltd.
Li Ming
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AnhuijianghuaiAutomobile Group Co.,Ltd.isacomprehensive automo-
bile enterprise group integrating the research, production, sales and services of
a full range of commercial vehicles, passenger cars and powertrain, covering
many fields such as automobile travel and financial services. JAC is committed
to creating a comprehensive automabile service platform of "whole ecological
chain, whole industrial chain and whole value chain" It is the first comprehen-
sive automobile group in China to win the highest award in China's industry
field -- China Industry Award.

At present, the Company has formed four core sectors: ICE & New Energy
Vehicle business (passenger cars, commercial vehicles, buses), key compo-
nents, automobile travel, and automobile service. with well-known brand such
as "Sehol’, "Refine", "JAC", and "Ankai", etc. In 2007, JAC was listed in Shanghai
Stock Exchange with stock code 600418.

In 2022, the Company has a cumulative sales of 504,000 vehicles of all
kinds, among which 114,600 were exported, with a year-on-year growth of
55.88%. The total operating revenue was 364.95 billion yuan,By the end of 2022,
the Company has nearly 21,000 employees.
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trucks and high-end new energy passenger vehicles.
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Light vehicle Realize comprehensive layout of the hybrid series

Complete the layout of four technical routes (PS power distribution,
P1+P3 series-parallel connection, P2 parallel, extended range), to help the
transformation and upgrading of JAC No.1 truck, and comprehensively promote
the development of hybrid products. The first Blue Cat closed logistics new
energy vehicle X01 came was launched, which innovates the development
mode and seamlessly connects research, production and sales. The new
car-licensed wrecker truck takes the lead with the cumulative registration
number for up to 31.6% in the market, ranking the first in the industry.
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New energy passenger cars: deepen industry-university-research cooperation and accelerate product iteration and upgrading.
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Wwith the goal of "more efficient and flexible combination based on one
platform to better meet the market demand’, the platform boundary was
replanned, modular matching rules were formulated, and L2 combined
assisted driving technology (LKA+ACC Stop&Go) was developed and validated.
We have developed 21 variants of Feiyue series products, 10 of which are
ready for mass production, completed the development of New Gallop basic
model, completed the development of 32 variants of Q7 series products, and
completed the trial run of plug-in hybrid A5X, which is expected to reduce the
fuel consumption of 100 km by 25% compared with ICE vehicles.
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New energy passenger cars: deepen industry-university-research cooperation andaccelerate product iteration and upgrading.
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DI platform is established to focus on the core technologies of intelligent
electric vehicles, and a new BEV platform with forward development is built.
Core technologies such as intelligent driving chassis, all-around thermal
management,electric drive, and five-domain architecture are basically mature.
In 2022, the national key R&D plan "High specific energy power lithium-ion
battery development and industrialization technology" passed the acceptance
by scientific and technological achievements;
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Passenger cars: focus on user needs, insight into the marketaccumulate development potential
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Strengthen the user scenario research, promote the accurate R&D of new
products, inject new vitality into the market breakthrough; Adhere to technolog-
ical innovation, promote business development, and add new driving force;
Continue to increase R&D investment in core technology fields, accelerate the
transformation and upgrading of existing product lineups, and promote the
integrated development of new energy vehicles and green energy technology
innovation.
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International business: optimize the product lineups and market structuretake multiple measures to promote both scale and profit.
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In 2022, the cumulative exports reached 114,600 units, up 55.88% Yo,
higher than the overall level of the industry. JAC Pickups actively develop
overseas markets with the annual exports of nearly 30,000 units, a sales growth
of more than 70% YoY, and become one of the Chinese pickup brands with the
fastest growth in overseas markets. In high-end markets such as Europe, JAC
has also made breakthroughs. In 2022, JAC's exports to the European market
increased by nearly 200% Yoy.
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Passenger Car Company

MeERRAEAS

New Energy passenger car company

BAHBEGIEAE
Light Commercial Vehicle Manufacturing Company
BRAHAESHEND
Light CommercialVehicleMarketing Company

YA
Pickup Company
REATE]
Kangling (LCV) Company
ERHAENT
Heavy Commercial Vehicle Company
KENATE]
Engine Company
EFrAE]
JAC International

FARBL (TR PL)

R&D Center (Industrial Design Center)

General Manager Office
COE=YBYN-
Foreign Affairs Office
(o IR
Business Administration Dept.
TEEBHPINE
Office of Change Management
s S5 m E LR
Strategy and Product Management Dept
W&
Fiance Dept
mhE B
Brand Management Dept.
EMED
Compliance Dept
AN EIRES
Human Resource Dept
il cpty
Training Center
SR EEE
Investment Management Dept
(SR E RS
Information Management Dept.
LRGN
Security and Environment Protection Management Dept
REBER
Quality Management Dept
S (EERNAE)
Securities Dept. (Board Office)
BIRIIAE
Bidding Office
i
& TR
Committee of Party Office
L i, N —py
WERALRE (RERGE. AREEL)
The Party Committee Organization Department
(Party Committee United Front Work Department, People's Armed Forces Department)|

il o = 1
The Party Committee Propaganda Dept.
REKEHAZE
Commission Inspection Office

T= (BEHEIT/RER)

Labor Union
(waork Dept. of Mass andCommunist Youth League Committee)
=]

o E
General Office

Y oo

LELRE
Discipline Inspection Commission and Supervision Office
P s} =
ZEFER
Case Management Trial Room

KDL

Procurement Center

=4[ ‘ ARAEER| ] ‘ FINF)
TAENT RABHNE LHEIEERDERAT

Anhui Ankai Automobile Co., Ltd.
LRELETAAFERAT
JAC Special Vehicle Co., Ltd.
ZEODSMBIRAE
JAC Logistics Co.,Ltd
BREHERIEELT
Hefei Axle Co., Ltd.

BB DEREBRAT
JAC Automobile Co.,Ltd
BREXIEAEERAE
Tongda JAC Auto Body Co.,Ltd.
LHESERENERAE
Anhui Xingrui Gear-Transmission Co.,Ltd..
TDEARFEREBRERAE
JAC Financing Guarantee Co.,Ltd..
TDERSEBRAT
Anchi Automobile Co.,Ltd.
TDAUHEE AR S EREAE
JAC Import& Export Trade Co.,Ltd.

I IEAREBRAE
Sichuan Jianghuai Automobile Co. Ltd.
BRI IEHEBREELT
JAC Casting Co.,Ltd.
REVIARABBIRAT
JAC Investment Co.Ltd.
REDERBEAFRNREEBIRAT
Fuzheng Auto Body Equipment Co.,Ltd.
HNTEAREREAEBRAT
Yangzhou JAC Light Vehicles Co.,Ltd.
BIEMITRE AR AT
Hefei Hexing Technology Co., Ltd.
LTS EERESERAT)
JAC Motors International Trading Co.,Ltd.
WRERAESMBRAT
Hefei Hexing Technology Co.,Ltd.
LHRBETNHBERANE
Anhui Cummins Power Co., Ltd.

DERE (M) BRAT
Jianghuai Automobile (Fuyang) Co., Ltd.
RHP L AERGEHERNBIRAT
Anhui Zhong 'an Auto Financing Leasing Co., Ltd.
TLRSEHBNERA (ZH) BIRAT
Jianglai Advanced Manufacturing Technology (Anhui) Co., Ltd.
CHELRE LR ARS A KR
Anhui Guojiang Future Automobile Industry
Investment Fund Partnership

ZE I ERREERE R AT

Anhui Hangrui International Ro-ro Transportation Co., Ltd.
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ENTERPRISE INTERNAL CONTROL RISK MANAGEMENT
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Enterprise participates in community organizations

HEEZFR Associations

The Company adheres to the principle of "basing on business process",
constantly improves the construction of internal control system, and continuously
promotes the full coverage of units and business processes in the internal control
system of the Company and its holding subsidiaries. Through internal control
self-evaluation, external audit and other ways, the Company has carried out
comprehensive and multi-level evaluation on the construction and implementa-
tion of the internal control system, and rectified the management problems and
defects found in the evaluation, so as to improve the internal control ability and
management level of the enterprise.

At the same time, the Company implements the idea of "risk-oriented"
system construction, continues to promote the extension of risk management to
various fields and business levels, actively promotes the construction of basic
capacity of risk management, strengthens the prevention and defusing of major
risks, establishes a major operational risk reporting mechanism, focuses on risk
monitoring and early warning, and carries out risk identification and assessment
regularly. Propose and implement risk management strategies and solutions,
improve risk prevention and control capabilities, and promote the healthy and
sustainable development of the enterprise.

During the report period, no major defects were found in the Company's
internal control, of which design was sound and reasonable, and the execution
was effective.

NEAE As

SEARFET IS BB

1 China Automobile Association Vice President
5 chENL TN BB DS EEEBSHN
China Machinery Industry Management Association Standing Council

3 hEMVEES HEBA]
China Enterprise Confederation Council Memberunit

, PERFATHRS BB B

China Automobile Talents Union Associate Council member

5 PERENS =REBNL

China 2uality Association Member

6 PETWAFBAS Bl KEBM
China Federation of Industrial Economics Presidium unit

5 PEEERAF PO L REBAL

China Automotive Technology and ResearchCenter Member

8 LHARENREW RS BIEEKSAL
Anhui Promotion Center for Technology Achievements Transfer Vice President

9 RH T EFHES IS =KV
Anhui Industry & Economy Federation Vice President

10 ZHERERANS e N==v

Anhui 2uality Technology Association

Vice President
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On February 26, 2022,Established a joint venture company with
Thundersoft Software Co., Ltd., focusing on vehicle software, vehicle

cloud platform and autonomous driving, to empower the intelligent
transformation and development of the automaotive industry.

\

TDAREFIE T2 EF HOFEI800A & F U R
SRz, MEPEREATRUNEE, BREFE
BEERANDIKMHIERE,

On March 9, a ceremony was held in Hefei, Anhui province, marking

the deepening cooperation between China and Mexico and marking
a milestone for Chinese buses to enter the global market.

L AR RISt ATEENTRER
FhetW X E R zﬂ&ilﬁ%é&m
On May 20, the launch ceremony of the 9th Enterprise Culture Week

of JAC Group was held with the theme of "Inheritance creates
brilliance, innovation continues to write glory".

ZEIDEREEARRERAD TaE—BIEIRTRE
SBLHTE —to—%lﬂﬂfj\ﬁ@/\ji/\kk*):ﬁ
TREASARARPOLZARARETEH . #—FHEA
g KR THFSeRE, BERBETIRTAS

RERERBMMENDE,

On May 31, the 1st Female Employees’ Congress of Anhui Jianghuai
Automobile Group Holdings Ltd. and the 2nd Female Employees’
Congress of Anhui Jianghuai Automobile Group Corp., Ltd. were held
in the academic lecture hall of the R&D Center, further stimulating
the enthusiasm of the Company's female employees and uniting
female employees to contribute to high-quality development.
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OnJune 1, 2022, the 10th season of "Hand-in-Hand, Refine Action
-- Let Children Not Be Lonely", a large-scale public welfare activity

co-sponsored by JAC Group and Anhui Radio and Television
Station, was officially launched.

DRSS ANAEER (PE)  ARZHELUEEREST
BAFLEXEEZRARANE ZYRMEEIF, RIFED
W, BFEDEHBEMELNEEREENES . 2EE
BRATLRERAFRSNAE, URBHAHEMRESZ
BREPSENEY,

On July 1, JAC Group started cooperation with Volkswagen Group
(China), Volkswagen (Anhui) and Management Committee of Hefei
Economic and Technological Development Zone on the Volkswagen
Smart Logistics project. Under the agreement, the partners will work
together to customize bus and freight truck fleets, develop and apply
data management and Al technologies, and manage and operate
urban public infrastructure and transportation systems.

"hEMT R AN R —DEI R AAR
B —AERSEERNEIT, TDEIRmENM™ R
2HEN, BABZHASHHRERE, BHAOYRE
BOWVERESNEFERERE.

On July 15, "China NO.1 Truck, World No.1 Truck" -- JAC No.1 Truck brand
strategy conference was held in Wuhan and a new generation of
models made a debut. JAC No.1 Truck brand and products advanced
comprehensively, will empower more market segments in depth and

enable the logistics industry to reduce cost, improve efficiency and
economic high-quality development.

HIAERRKEZH BBMaHBAITENE LS
DIHEFRT" EXBH. £FLtF DEFZRT" MU
"BEXEFR, FREZHL" NEB, EUAEZEX
PEENEM EEARER, XWENAS. FEiT2H
TR, I RESNFRZBITHEEN, AZIESRE,

On August 18, the 7th season of "JAC Safe Travel" jointly created by JAC
Group and Anhui Radio and Television Station was officially launched. It
takes "send cool in summer, peace around" as the theme, and on the
basis of the previous safety and law civilization, integrates resources,
comprehensively upgrades activity content and form, so that truck
drivers travel safely, feel love and warmth at the same time.
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On August 31, JAC commercial vehicles project of 20,000 units
annual capacity settled in Xinjiang Province. The project total
investment is about 500 million yuan. After completion of the
project, it is expected to increase the local output value of 4.1
billion yuan in 5 years, with tax revenue of about 600 million yuan,
and to directly create employment of more than 500 people.

LHERBTEND "®HESE" k6N, BEE
RET2015F LK, ERHBESENPE DR
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BAEEZ M ARIHNRERERI, KT "REES
2",

On September 5, the Anhui Provincial Civil Affairs Department held a
ceremony to release the Anhui Charity Award, which honored
organizations, individuals and charity projects with outstanding
achievements and wide influence in charity activities in Anhui since

2015. JAC Group was awarded "Anhui Charity Award" for its outstand-
ing performance in several public welfare fields.

ARZHEEMEBITERTL, IREEARZHD
023F EFFMERERLEREL T XE—F,
DAL EMBS R B w B!

On Dec 7, the 1st pre-production model of Volkswagen Anhui rolled
off the assembly line, marking a key step towards the full production

of the first new energy model in 2023. The effect of JAC Group
state-owned enterprise mixed reform is increasingly apparent!

SRR HGEEMEIOTEETE T4, RN
bPESKmEAEET TERE, H—FMIE 7T
RERARE S EFNSEES .

On December 12, the 300,000th vehicle from JAC NIO advanced
manufacturing base rolled off the line, refreshing the line speed of

mass production of high-end-brand cars in China, further verifying
the strong automobile manufacturing capacity of JAC Group.

A E
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~ ADHERE TO THE GUIDANCE OF PARTY BUILDING
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The Party's 20th National Congress made it clear that it must uphold and strengthen the Party's overall leadership. It stressed that upholding the Party's
overall leadership is the only way to uphold and develop socialism with Chinese characteristics, and that it must be implemented in a comprehensive,
systematic and holistic manner.

The General Secretary pointed out that upholding the leadership of the Party and strengthening the Party building are the glorious tradition and the
"root" and "soul" of China's state-owned enterprises. In the new development stage of comprehensively building a modern socialist country, we must
adhere to the guidance of the Thought on socialism with Chinese characteristics for the new era, unswervingly uphold the Party's leadership over
state-owned enterprises, consolidate and deepen the achievements of Party building in state-owned enterprises, promote the deep integration of Party
building with production and management, consolidate and improve the system of modern state-owned enterprises with Chinese characteristics, and guide
the high-quality development of state-owned enterprises with high-quality Party building.

ran \\A
¥ REREECS

M, FERWARBUSIIEE

A2 EEMEIDEFHNAPEFLASENER, RAAE "WMHIL" REMEX, BERER "IN
RV BE "EMERE" . ME RAOER NBURBE R, TISIERORF "WAEIL BN RIMET W%
P NELRTH. NEFEIRERZM, RAZIZTHTABAPESBEEH. SN TXEWH, FEZEIDAFLH
EXTEARIVHERREZPBREZLE. XTREAFEREOEZESMEHNDEFLEBILERZHE
ZPFETBEE,

20226, ABRFBLEIPOABRZEI6R, IHFEI2R, TEAFIOR, BRRANS FEEULH kT
1. BORMUIES . BUAHTH . EIERHASNTEL T BR—EX, WeHT (REWUEAN) , BiTxE
(REMERRITCEIUER) , 20225, RAPHARBARERCIR, BEXL "E—WA" 374, JCHRERER
R100I, AR "RENS. EFRR. BEREE. 2EENT" HIIALWREEM,

The company fully implements the Thought of socialism with Chinese characteristics in the new era, deeply understands the decisive
significance of "Two Establishments", firmly strengthens the "Four Consciousnesses" and "Four-sphere Confidence', and achieves "Two Upholds',
and earnestly transforms the sincere support of "Two Establishments" into the practical action of faithfully practicing "Two Upholds".

In 2022, the Theoretical Learning Center of JAC Party Committee organized and studied for 16 times, went out to study for 2 times, and had

9 special discussions, effectively improving the political judgment, political understanding and political execution of leading cadres. The Company

has unified the strengthening of the Party's leadership and the improvement of corporate governance, standardized the implementation of the

"Rules of Procedure of the Party Committee” , revised and improved the “List of Pre-study and Discussion Items of the Party Committee” . In

2022, the Company has organized 63 Party committee meetings, implemented 37 items of the "first topic', and standardized 100 pre-study items.

Constantly strengthen the modern enterprise governance structure of "Party committee leadership, board of directors decision-making, board of
supervisors supervision, management level implementation”.
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RAZIEREMZHN T AEM, FEEUSLFHE (XTEIEERNZN -+ ABBOLEELMNES
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To study, publicize and implement the spirits of Party's 20th National Congress National, formulate the “Implementation Opinions and Task
List on Studying, Publicize and Implement the Spirits of the Party's 20th National Congress” based on the actual situation of enterprise, and clarify
the task arrangement and responsible units. The Company actively organized Party members, cadres and staff to watch the grand opening of the
CPC 20th National Congress, gave full play to the role of the JAC Party Committee's theoretical learning center in leading and promoting learning,
and groups at all levels carried out learning and thematic discussions for 40 times. Giving full play to the exemplary role of leading cadres, the

do grassroots research, have visited a total of 17 branch contact points, completed research on 23 subjects such as "learning, publicity and
implementation of the Spirits of the Party's 20th National Congress to accelerate the high quality development of light vehicle business" , promot-
ing the learning results, and setting off the study upsurge for the Spirits.

.

AWERHN - TAFSER

O RERALENER, FENEZERIHER

SENRRARER, i "BEERARBRKRREBRF" Fd), ISBHBMUERRARKRE, HNIIFER
EREIRE. RRAGRE. K RRIRESR_LRE, AIERAS. MRAT. IDARBRADFIZIRIDEA
BAMIIRT B3EE, EMERRTARRF., BEAXKRTRR183E, BARMERI0BAFREZASELARRR
R, AR "SH0Z+X. BUHFRS. adHE" TRMRREEVEREES, EmNEXE "WHN—5%" 103
A, BRREAREER, BMSRREAR/N KEREEFL. ZH,

Continue to strengthen the construction of the Party organization, promote the "Grassroots Party organization construction quality improve-
ment year" activities, dynamic adjustment and optimization of the grassroots party organization setting, the newly established Party committees
for Passenger Car Company, Kangling Company, Pickup Company and other 5 secondary Party committees; in 4 independent legal entities
including JAC Guarantee, Herui, JAC Investment, independent Party branch are established, with selection of the best and strong leading members.
183 new Party members are trained and enrolled to the Party. The Company also held a commendation conference to celebrate the 101st anniver-
sary of the Party founding (Special report on Party lessons) , carried out the collection, selection, exhibition and broadcast of micro-Party lessons
under the theme of "Welcome the CPC 20th National Congress, Show the New State, Forge ahead on a New Journey', selected, and honored 103
"Two Excellent and One Advanced" classes, effectively played a typical demonstration role, encouraged Party organizations at all levels and Party
members to strive to take the lead and make contributions.
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Deepen the party building brand construction, cultivate company level piloting plan 23, of which 6 were elected to the provincial Party
Committee Organization Dept., the provincial SASAC "piloting plan" demonstration database and cultivation database, the Company Party
Committee was elected to the provincial Party Committee Organization Dept. "piloting plan" demonstration database, Party building features
more distinct. Special supervision of Party organizations has been carried out in other places, and the quality of Party building has continued to
improve. We have given full play to the role of such platforms as Party organization projects and Party building and co-construction. Focusing on
key and difficult tasks, we have promoted 183 Party organization projects, and carried out 92 community-level Party organization projects. The

"Comprehensive Assessment Management Measures” have been formulated to plan, deploy, and assess Party building and enterprise
development together, giving full play to the synergy and promoting the integration of Party building and business.

RARER101BFERE
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We further consolidate the responsibilities for Party building, adjust the members and institutions of the leading group for Party building,
study and make plans for comprehensively governing the Party with strict discipline, revise the “List of Principal Responsibilities for Comprehen-
sively Governing the Party” , formulate the “List of Responsibilities for Members of Leading Groups for Comprehensively Governing the Party with
Strict Discipline” , and strengthen the application of assessment results, strengthen the team style construction, formulate the "Decision on
Strengthening the Political Construction of the Company's Leading Group and Improving the work style" and "Several Measures on Further Improv-
ing the work style", and strive to build loyalty to Party, innovation, governance, enterprise success, clean and honest leadership.

SRR TFNS/NA B L TR FEE

PR R EEE SEMNTERT
_ “ X5, BT IR
BUEREREH - | — iéﬁﬁﬁ %ﬁﬁﬁ

RENBRNILS, FENEVANERERE

FL e ”?ﬁj%“frﬁﬁ] ?&% IEE), ABREFNSILIF "HWHBRNLE" 24P IME LR, RERNW
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mil?%mﬁﬁ’]ﬁﬁﬂ%iﬁm% c 2022&, RNEVRFLREAEED TERESN "202FE248E EIVW’*EF” :

Solidly promote the "I do practical things for the masses" practice
activities, the Company Party committee leadership has completed all 24
projects of "I do practical things for the masses'. Continuously deepen the
working mechanism of "Party building + Petition", and establish a linkage
mechanism of regular visits by Company leaders, open doors for visits by
second-level unit leaders, visits by functional department heads at any
time, and visits by petition staff. In 2022, the Company was awarded
"Excellent Enterprise of Provincial Petition Work in 2022" by the Anhui Joint
Conference on Petition Work.
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Seeking the happiness for employees and making contribution to the society

23



o

Content of responsibility management model

A =TI

Social responsibility concept

ARITIE=1R

Seek happiness for employees

AT

Contribute to society

ANEpES A
Connotation
understanding
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Employees-oriented, constantly pursue the
material and spiritual happiness of employees, and atthe
same time, the interests of employees can be protected
and promoted. "Seek happiness for employees" is the
most simple pursuit and the most sacred mission of every
leadership of the Company.

BT A 897 AN BRSS A MR B R T
MAESPMEFLHRE, NIFENReAR
AR AMENEM = .

Through continuous progress of products and services,
to contribute to the friendly environment and social harmony;
through sustainableand stable development, to create wealth
forthe society.

ERreSis
Specific
initiatives

B "UARR" ANRBEFRA
EENITERS. BHG . RITHEIAN

HERR, REMBHNRTEEE, HE
o FEBA. BUABA BBEBAN E

ERDEERTREENINREFNE,
Establish"people-oriented" humanresources
development and management work system, incentive
mechanism, staff training and education system, give play
to and mobilize the potential of employees, and create a
good environmentto give full play to the ability of employees
through "Retaining talent by treatment, career and emation”.

s WEEE: MEREMER, WELEE, <=
NEVRE, IBRREERRIR;

o BRBUHT: PREIITNAMREE, RFEARTH™
fammn /i
o REMH: FERARSRE, XERPAE

W, BRETRBFPHERERE, ®ETRA
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o MM WRRE, Bmslis;

o MHenm: RIRFFREREEES, 51821
RIHAOATE;

o MEERMAE: MAFHEAR, I EFTIZH
NA, BREERBEREN, LMEEET,

+ Integrity management: strengthen compliance manage-
ment, integrity management, improve corporate governance
and strengthen the construction of internal control system;

+ Technological innovation: strictly implement NAM process
and continuously improve product quality;

& Service market: continuously improve service quality, pay
attention to user experience, continuously carry out customer
satisfaction survey, recall defective products;

¢ Local contribution: stable tax payment and increased
employment opportunities;

¢ Social welfare: actively carry out volunteer activities and
guide all employees to be enthusiastic about public welfare
undertakings;

+ Environmental responsibility: increase the application of
new technologies, new materials and new processes, adhere
to the development of circular economy, and realize green
production.

24



GEOTEAE RN AIEAS] | ANHUIJIANGHUAI AUTOMOBILE GROUP CO., LTD

RB=

vision
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Make better products, create better society

fsEap
Mission

AEPOUNME ARIEER NERHER

Create value for customers seek happiness for employees make contributions to the country
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Core values

WELEE RE A SKRESSL

Customer-ariented philosophy quality - based apply a realistic and pragmatic approach

e —ysLas BEES |k ==

Management Policy Management philosophy Enterprise spirit

EE“:DDFE 7. \/}E/L}\ Egix/%\

QUALITY SYSTEM THINKING PERSEVERANCE

BN Bl RSt

TECHNOLOGY TEAM LEARNING HARD WORK

Bk YRR ITE

BRAND, COORDINATION AND BALANCE STRICT ENFORCEMENT OF

E%}ﬂ Ti ]\E;}zéﬂ ORDERS AND PROHIBITIONS
(V]

SCALE PURSUIT OF EXCELLENCE =SBl
a4 oNg LEARNING AND INNOVATION
B &=

BENEFIT

xERT s MY

Care for employees Honest practice

ERSUIR AR

JAC GROUP CULTURE SYSTEM
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CORPORATE SOCIAL RESPONSIBILITY MANAGEMENT
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Social Responsibility Management Committee

The Company has established a social responsibility management
committee, whose main responsibility is to determine the management direction
and objectives of the Company's social responsibility, examine and approve the
overall promotion plan, and make decisions on major matters. The social
responsibility promotion Secretariat is set up in the Brand Management Dept. of
the Company, which is responsible for coordinating the overall work of social
responsibility, compiling and releasing social responsibility reports uniformly.
Each business unit has set up a social responsibility promotion committee and
secretariat, and established a business mechanism of resource guarantee,
process guidance and overall control, so as to jointly promote the fulfillment and
implementation of social responsibility.

According to the social responsibility management model, the Company
standardizes the internal work process, and also formulates the corresponding
information disclosure mechanism, and will issue the information regularly every
year.

BEREE

H=R/EE

Director Of Social Responsibility Management Committee

HEFEEHMPL

Social Responsibility Promotion Secretariat

éz%£ﬂﬂ£4¢%tz;&ﬁ£1}$ﬂ$ﬁf

Saocial Responsibility Promotion Committee of public institutions

FEUBAERETFEHFWBL

Social responsibility Promotion Secretariat of public institutions

MBS

Cultural cultivation
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NEESKBME

Chairman of the company

Bﬂguﬂﬁ 3ﬁﬁB

Located in Brand management Dept

= FE B

Various business units

HASTTERND

Saocial responsibility organizations

According to its own development characteristics, selective introduc-
tion of domestic and foreign advanced social responsibility management
concepts; Atthe same time, the company training work as a platform, regular
sacial responsibility training and activities to promote the awareness of
social responsibility of all staff.
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Responsibility performance management
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Responsibility communication
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FEEDBACK REFLECTION
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BPRHEERE
Customer satisfaction survey
RIKERERE
Employee satisfaction survey
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400 telephone, User forum, Dealer forum

ollected facts on site
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Responsibility report
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'why" until you find the root cause

Quality issue exposure platform
physical display, case reflection

| ANHUIJIANGHUAI AUTOMOBILE GROUP CO., LTD

During the report period, the Company improved the performance
management mechanism, discussed and formulated the 2022 annual
performance management plan based on the previous performance manage-
ment experience and combined with the Company's actual operation require-
ments, and carried out appropriate optimization and innovation in terms of
indicator design, weight allocation and control mode.

On the basis of adhering to the management and control mode of
"monthly dynamic management and control, quarterly self-assessment and
annualvisit and audit’, the Company includes the key work due by each unitinto
the key monthly work plan, and improves the management effect through
monthly visit verification and point-to-point on-site inspection.

In 2022, the Company continues to adhere to the learning loop of
"feedback, reflection and sharing" as the way of responsibility communication,
to form positive interaction between the company and interested parties, to
actively exert the advantages of corporate social resources, to achieve internal
and external effective communication and sharing, and to guide the maximum
effect of corporate responsibility performance as the criterion, to create a
harmonious and win-win development environment.

BN ?
SHARING

ﬂ H H—R=

Sharing: Draw inferences from others

HEBERARR,

AN

o TfFNE o JTRA0+4£E))
Work improvement Carry out 40+4 training
REBE XVERE RIKRB D o BRFZERATRE

Organlze various technical exchanges

Since 2011, the company has issued social responsibility reports for 13
consecutive years, comprehensively and objectively disclosing the company's
sacial responsibility philosophy and performance. The report has become an
important tool for the company to strengthen the communication among
interested parties, spread the concept of social responsibility and improve the
enterprise management mode.
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The General Secretary of the Party stressed in his report to the CPC 20th National Congress thatinnovation should remain at the core of China's overall moderniza-
tion drive, accelerate the implementation of the strategy of innovation-driven development, accelerate the realization of high-level scientific and technological
self-reliance, and accelerate the building of a strong country in science and technology. The Company always takes "providing the most satisfactory products for
users" as the development purpose, adheres to the key technology R&D routes of "energy saving, safety, environmental protection, intelligence, connectivity,
comfort", vigorously develops the application of new technology, new materials and new technology, and strives to build the core competitiveness of the enterprise.
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DEEPEN DEVELOPMENT OF THE RESEARCH AND DEVELOPMENT SYSTEM
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NEBFIEBHE, ILEEWIA4%-5%HFF L&A
R, FEHEE "DAPAPL" BFRERRR AR
FHEBRR I AR R IIERE S, MREAF AL @ H
hRFMBHEE.

The Company adheres to forward R&D, based on 4% to 5% of the revenue as
R&D investment guarantee, continue to promote the "User-centered" R&D
system construction, constantly improve the forward design and development
and test verification capabilities, accelerate the transformation of technology

R&D strength to market competitive advantage.

SR AERH & PO/ O AR BES 2R
RREIFTEE SR Tt

SBUCARB L P OO R BEN IR, AROIFRENIFEIRTT. ESRistiR. SaEMEk. B
HEROTEFREANT, RRT BMEBH., BERR, BEEAFSXBROKA, Pk
BERFATHTFARMARRIT, TH=Z8R%R. HERRESXBEARGRIRT, BEME
FH, RNELANBZRPHK, BNFFREEASOREFEMER, BIEERBFRTEER,
L REMEXCNASSEIR = TUAT T BB R, RIS E EMBAGURCNASSIIR = EH,

Strengthen the core R&D capacity building of the R&D center of the JAC headquarter, and continuously improve the
technologicalinnovation capacity. Focusing on new energy, intelligent networking, hybrid and other core areas of technol-
ogy research, JAC has accumulated key technologies such as battery motor, electronic control system, domain control
technology. Completed the design of platform architecture for the special medium-and-high-end BEV platform, and
completed the design of key technologies and schemes such as “three-electric system” and chassis-by-wire. In terms
of intelligent network connection, the L4 project of the National Development and Reform Commission has completed the
interim acceptance. Meanwhile, the EEA3.0 architecture platform research has been carried out, and the EE architecture
development process system has been established. Intelligent network CNAS laboratory extension accreditation project
went through the final acceptance, obtaining the CNAS laboratory certificate in intelligent network field.

BAN ., 2R OmEA

TRRABHEE. ERHAE. ®AE. MERRINERNSEL I, HOEEHEERA
EREEKR, B TMFFRESH=, BEECMFRTEBRES. TN EEMNEIRFEI KL
EINEE .

Wwith collaborative R&D of Italy and Hefei design center, modeling design of series of models has been completed,
such as light commercial vehicles, heavy commercial vehicles, passenger cars and new energy series models. To meet the

development needs of intelligent new energy vehicles, CMF, a new type of laboratory has been established, which has
three dimensional comprehensive functions as CMF design display system, evaluation system and training system.
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KEBEARE, PERERARE. PERZRGENRMZHRR. PEXENEEREE
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WMECSZEBIFT LI "E MBS EXBRAEREMFT AR TIE, ERFAT L3HRERE
MECEAF S, CHINSERNET,

Solid progress was made in industry-university-research joint innovation. In collaboration with Tsinghua University,
USTC, Hefei Institute of Physical Science, Chinese Academy of Sciences, Anhui Branch of China United Network Communi-
cations Co., Ltd., and Hefei Softec Auto Electronic Co., Ltd., the company jointly undertaken the "Integrated Development
and Industrialization of Key Systems of Intelligent Connected Electric Vehicles" innovation project of new energy vehicle
and intelligent Connected Vehicle. The L3 level intelligent network technology platform has been developed forward and
has been successfully mass produced.

SRIE BEMEX KR SRR 5

AL sE ETRRUEBEEIE, 2022628261, TTAKLRAS PRIGHAEMEIREIE, L
BEANE, MMEQ# ERFEMEmsNBR AR, ﬁmiﬁﬂm%%%%W%EEMmc
B26H, TAEHSRZMEEEAMBEEIF, WHEEMREDNSRARK . KEE. =itE
%ﬁ@%ﬁé@,ﬂ@ AL REROERBEEFIEXR,

Strengthen the layout of key resources of intelligent network connection and deepen joint ventures and cooperation
in the upstream and downstream of the industrial chain. On February 26, 2022, JAC Group reached a strategic cooperation
with ThunderSoft to establish a joint venture, with vehicle software, vehicle cloud platform and autonomous driving as the
core, to empower the intelligent transformation and development of the automobile industry. On May 26, JAC Group and
Black Sesame reached a strategic cooperation, and the two sides cooperated in vehicle grade autonomous driving Al
chips, big data, cloud computing and other aspects, to build a strategic partnership for sustainable development.
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N INCREASE R&D INVESTMENT AND BOOST R&D CAPACITY

INTEL 2 E IR DS EW A B4% ~ 5% N3 AR The company has persisted in investing 4% to 5% of its sales
%, 2022FELE N A ZEA5.37{27T, revenue in technology research and development for many consec-
utive years, and invested 1.537 billion yuan in research and

development expenses for the entire year of 2022.

HERABRI TR B TT

Research and development investment unit: Yuan

AHZEBUHERA
R&D investment in this period 1536974436.71

AHRAUHRRRA
Capitalized R&D investment in this period 295882689.68

HEEAEIT
Total R&D investment 1832857126.39

HERABABEEE (%)
Proportion of capitalized R&D investment (%) 16.41

FERRARE SE WERALS (%)

Proportion of total R&D investment to revenue (%) 5.02

SCAFRDO7ME O\ SCAIFFEY 8385 14 SN 37254
Utility model Utility model Appearance design
27 pieces 8,385 pieces 3,725 pieces
KA 4781
%Z Invention patent 8385 3725
pieces 478 478 pieces pieces pieces
pieces
21
ieces
i 3823
pieces
IR H21 45 KBRS 3823 14+

Appearance design

Invention license
21 pieces / 3,823 pieces

526 [ 15933

2022F FriB AN EFEL 2022 F HREENEFILL
Number of new patents granted in 2022 Total number of patents obtained by 2022
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NRBEBEAMT/ A SR

Small batch trial production of the new commercial vehicle AMT

FEEBEAMIEAUFNERN BSE+BILERENTIG, ZRdEES. EXBEEHRLRANES,
BYEABRETAEGES R MNEROE, BRI ANS T EEMMENE, ERHEMXK TR NEMEn
PEK,

20225 FERBHINLI0OCTREREFRRINZE T, URELUBBIFENMMIE, FREESEIEIA
o, 202F N2AFTRBXHERS, /N NuERIs), SaIEiREBEFHINES7 (3.0CTI&2.5CTl) RRER LT, &
SR RICE A A FINERS6 (2.5+CT1) URBEREFE, B T2022F88 BUEBREE, $iFN "ERGL"
0221 AR RHE S HEARLBD L. SEMAEBURKIAE RN,

The new commercial vehicle AMT adopts an innovative actuator system of wet clutch + electric cylinder selective shift, the system has high
reliability. Wet clutch + independent cooling system, effectively solve the problem of commercial vehicle dry clutch easy ablation. The high reliabili-
ty and wear resistance of the electric cylinder shift mechanism can meet the needs of frequent shift in urban working conditions.

In 2022, the product was delivered to customers for trial run with Shuailing 3.0CTI
light truck. The process problems were continuously optimized and improved, and the
product performance was recognized by customers. In December 2022, the products will be
transferred to the manufacturing system, and small batch production will begin. At present,
two models of Shuailing S7 (3.0CTI&2.5CTl) are available. Later, the matching will be applied
to Shuailing S6 (2.5+CTl), Kangling and other models. The project passed provincial
appraisalin August 2022 and was rated as "Domestic leading". In November 2022, the high
quality passed the acceptance of Anhui High-tech Development Center, Hefei Science and
Technology Bureau and experts of the acceptance group.

M [A5GE BE W BB X I LAZR B 51728 IRy A

L4 autonomous drlvmg technology for 5G intelligent network connection demonstration area
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+MDC300FHMTEFENFEURR LR, THRFERRBFENFEREFEISRNEEENTL, FREES
NE—EUERARFER, =M 7T EREZHR TRAR, FREBEAEEEANEEE (CAN/LIN/ETH) | V2XEFE.
SCEE=ANEE, LUSEENHERE. SaFENEERE. HE3gppRI4INE, DURE-F/BERFE, NTE
BEEIRTN, AGEME S MERTT NELEM,

Actively explore the application of highly autonomous driving technology in specific
scenarios, participate in the construction of Hefei 5G smart network demonstration zone, The
platform system solution of 6 Lidar +6 millimeter-wave radars +2 front cameras (5 million) +5
viewing cameras (2.6 million) + high-precision positioning module + high-precision map +5G+V2X
module +MDC300 vehicle-mounted computing platform is adopted to complete the R&D of new
energy passenger cars and new energy light trucks with autonomous driving. Carried out the
research on vehicle road cloud collaborative integration technology, and completed the develop-
ment of communication domain controller products. The products have three functions of in-car
network communication (CAN/LIN/ETH), V2X communication and 5G communication, realize
data interaction with the vehicle, information interaction with the cloud platform, meet the 3gpp
R14 standard, and vehicle-vehicle/road communication. With independent intellectual property
rights, the Company has laid a solid foundation for the construction of Smart City of Hefei.
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Pioneered the vehicle grade high safety "cellular battery" technology

PE+ZRE, AOEBE, 8B, BENAOREDS, BSEEBOEARS, EAFLE[E18. 21, 32, 46/
MERI|EEBID, @J‘QZOEEWE L@%EEUJETOEEE’JE%QEE ;HEIL—/\EE',/*CR%%E\ RREBLERNEE. A
K, $5plR46RFE=E) S5 (B IRSL A,
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/\\\

After more than 10 years, we adhere to the technical route of cylindrical batteries for different markets of additional purchase, first purchase
and taxi and ride-hailing, and iterate on the development of four series of cellular batteries, including 18, 21, 32 and 46. Through the practical
experience of using 200,000 vehicles and hundreds of millions of batteries in nearly 10 years, the battery pack does not explode or catch fire after
one battery cell explodes and leaks. In particular, the breakthrough of safety on the 46 series cellular battery thermal runaway lays a solid founda-
tion for the development of the market of first purchase vehicle for 800Km and super fast charging.

BABGERBRIE,
BB K ERY B

Single cell explodes directionally
and no thermal diffusion occurs in the adjacent cell

BRI &

— = 2 Zero thermal
i) diffusion
NCM square pack

10% & FE

XITNT 10% heat transfer area

ESTN
X40TNT A

NS

; BRI

100% & HER

100% heat transfer area

Bl

SRERE EPNTEE
High energy All-weather
density available

BNA, BRARSES ERNES,
fiEAE R — A CTCH = BiR RN T REIFREEXE
Efficient group, battery housing High heat transfer efficiency,
and body collision structure integrated CTC scheme the battery is always in the best operating temperature range
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MEBFRENRGEL, HERK, &R, EEREEG, REEMN. REBRAEMAANLE—BIED
RAF, NVHERER—RKFE, FHEREAAE, HhERZe—BEKHRS, ARES, BEEE7%, NAK
16%, SEREIKMHSE,

Integration of electronic circuits and software algorithms, sharing of housing, wiring harness, connec-
tors and other hardware, deep integration, minimalist reintegration of low-cost 9-in-1 electric drive system,
NVH to reach the international first-class level, life up to millions of kilometers; Compared with the competi-
tive multi-in-one electric drive system, it has the same volume, but 7% lighter in weight and 16% lower in cost,
and more industrial advantages.

HEREN BRI REXOTXBINE LN N ES+AMIERRNM+BEEFA=ZERS, BHEH
40.55kWh AL )| 60kWh BB IRFI RS, NIIIEIE, (XFHI4N B, STIMNORI B, E#2045 A £
M. BT AREL. I EAENE., ZHFERATME, TRT "TTEREEMERRE. RARK" B,

Blue Cat X01, the first closed logistics new energy vehicle adopts purchased body + optimized interior and exterior + independently-devel-
oped “three-electric system” , equipped with Gotion 40.55kwh battery and Huichuan 60kwh electric drive system. From project approval to mass
production, it only took 4 months to achieve a breakthrough from 0to 1, and the first batch of 204 units were successfully launched on the market.
Innovative development mode, seamless connection of research, production and marketing, cooperation and coordination in many aspects, all
contribute to "the JAC new vehicle with fastest results and lowest cost”

35



SIAFRBREERZH -+ AREPRZEL, "BHF
ERAMBARENSERAT, REERNEERKZARE
R, FXRASLIEH YA A A 2 E & BB AF L2 m 50
. FEUIEFRSAIZ O R PRNFEPERESE
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2B 8.
RIFIZEA (F7T) RITEY

Total investment in staff training
(ten thousand Yuan)

EEE (%)

Staff training coverage rate (%)

In his report to the Party's 20th National Congress, the General
Secretary profoundly pointed out that "to train a large number of
high-quality talents with both integrity and ability is the long-term develop-
ment plan of the country and the nation', and made a comprehensive plan
for the in-depth implementation of the strategy of strengthening China with
talents in the new era. This is a strategic plan made by the CPC Central
Committee with Comrade General Secretary at its core, from the strategic
perspective of coordinating the overall strategy for the great rejuvenation of
the Chinese nation and the profound changes unseen in the world in a
century, and is of great significance to comprehensively building a modern
sacialist country and realizing the Chinese Dream of the great rejuvenation
of the Chinese nation. In 2022, the Company actively carries out diverse
training to contribute strong momentum to sustainable development.

A8 (F8) )
Per capita training time
(class hours)
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BHMEAEBMEN . BRERDB BT, BN
MRRTIRERE. ZEWSEMAIR, RRTMARR
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The training of new knowledge employees is the first step for new
employees, and it is the key period to cultivate and form common values
and enhance cohesion of them. In order to help the new knowledge
employees get familiar with and master the basic business knowledge
timely, complete the role transformation as soon as possible, and be better
qualified for the job, ability improvement plan for the new knowledge
employees is developed, which adheres to the employee-centered
approach and takes the analysis of training needs, determination of
training objectives and evaluation and implementation of training effects
as the basic paints. It includes pre-service training and on-the-job training.

RPN Tk, @I WIlIFISM)IAE
S£EWALTFEENR T, RIS HE KR
BTEZR . OTRERPESHAFE, 20220 T/
EFBEAGIZR23I, TNEWK13I, EeE)I75
B, EE1E, OJTIEAR8T A, /MIEY "5l
2" IMBFRE, 2022583+ A R+LRiE
SHF ARSI S5, EFAT1251AKS
I, FRHEEN.23%, H—HEET SHEE
R EIENT &, FLEMAEEN.

Identify training needs in key areas and carry out capacity
improvement programs through a combination of internal and
external training. Internal training is carried out in the form of
master studios, OJT and expert lectures in various fields. In 2022,
the studio has carried out 23 technical researches, 13 project
breakthroughs and 75 theoretical training sessions. Expert
Lectures 11 sessions; QJT trains 81 people. External training is
carried out through the "intelligence leading" program. In 2022,
15 sessions of "intelligence leading" program are carried out in
the form of teaching + technical exchange + practical operation
guidance, with 1,257 participants and the satisfaction rate of
98.23% from JAC Group, further building a platform for communi-
cation and cooperation with external experts, and strengthening
the ability in key fields.
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Training of Management personnel

REFEEFITWRRARAIZHEN, BILLEF
3. £l MENGSRTIBEFMEEEHA, BHE
££7F/\)\TF%¢JL5§ HA, ’IAEEEN. @Y, RREARL
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EEWEE, 202528 THARRBEZET,

According to the annual training plan, the Company actively
organize training at all levels. Through online learning, centralized training,
project training and staff self-study, we help management personnel to
understand the industry trends and improve their management ability. At
the same time, the Company actively organizes the development of
teaching materials in professional fields and teaching by leading cadres,
effectively integrating knowledge imparting and ability improvement. In
2022, cadres of the Company have more than 8 class hours per capita for
teaching.

@ gﬂj\jimu

Training of Professional personnel

REAETIERREES, BATFARINFEFTIHE

AE\EEE}Ai\E%Ai\AEAj RETLE. #
RIFEHAR[PXBZ, 2022FFHZTRIERLRE
%, 88 Mﬁwi&ﬁﬁ%ﬁﬁiiHEB% HEEME

AT RETLERIE WIR97IN, #— L BSIE
EWARSIEWEFKE, BEREUSFRET/EIHHAT
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Focusing on the development trend of the automobile industry, we
iteratively develop a series of courses and organize relevant training for
R&D personnel, quality control personnel, marketing personnel, leading
talents, “Craftsmen of the Nation” and new employees. In 2022, we
completed more than 25 training sessions on the development trend of
new energy and the technology development trend of intelligent connect-
ed vehicles, and set up 97 training plans for leading talents and craftsmen,
further helping professionals in various fields to consolidate their
professional quality and ensure that they can help the Company achieve its
14th Five-Year Plan strategy with high-quality work.

I et T3 A i3

Training of skilled technical personnel

BEER TERAS BEARITRBE AR SREARE, 52
WA RE R RZROEN, RIRARKEATERIA
EIW,%W%?&@@W%@ﬂ,M%WT@%&%&%
AREBFTIE,

Relying on skill training fields and skill competitions, while strength-
ening the construction of skill teacher curriculum resources, the training of
skilled technicians actively organizes the identification of skill talent levels,
iteratively explores new models of school-enterprise cooperation, and
promotes the training of highly skilled personnel with practical actions.
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AWARDS AND HONORS
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Technology awards and product honors obtained in2022

FPEAFTIRFSRFRAXK
Science and Tech nology Award of
China Society of Automotive Engineers

BT ERIMROVEA S S BB R Ry
Research and industrialization of key technologies of diesel power based on low carbon and
environmental protection

PEYRESXBEESRIFRAR
Science and Technology Award of China
Federation of Logistics and Purchasing

F—HPREI R R K BRAF R AL
Development of new generation of medium truck series products and key technology research
industrialization

TR eh SRR R ERD M

New generation of high-end intelligent light truck series products

b Sin YL AR AEXERATE &N WA

Development and industrial application of key technologies of medium-and-high-end logistics
multi-purpose passenger cars

HFC1073EVIRURAE B sh# 285 5
HFC1073EV1 European standard electric truck

RHENM TR F AR
Anhui Provincial Machinery Industry
Science and Technology Award

BAUSHEERRERESGEE LT A XRESNHASLA
Development and application of key equipment in green and smart production line for super
high precision commercial vehicle chassis

BRFESEN =6 BIXKMARFRATI LR
Technology development and industrialization of efficient, silent and highly integrated
"3-in-1" electric drive system

HFCT1073EVIBRARAE BB 50 #5205
HFC1073EV1 European standard electric truck

REAT @
New products of Anhui province

DTF632W B & B IRE:

DTF632 dual clutch automatic transmission

F—H1.5TGDIS RIS EE VR A5

New generation 1.5TGDI efficient supercharged direct injection gasoline engine
HFC1048P31K5C7S-2090Z 712 5535

HFC1048P31K5C75-2090 series truck

HFC6541KTMIDSEHt P TMEANZ AiRkRAE

HFC6541K1M1DS Sunray Middle axle medium roof C6 multi-purpose passenger car
HFCA254P1KETTE /R L 6455 22 5| F

HFC4254P1K New Gallop 6x4 series tractor

HFC4182P1 K7ZB4x2 R s L1225 5| 4

HFC4182P1 K7 Series 4x2 intelligent wire-driven tractor
HFCO463EEV2 5 in t BB B i 4

HFC6463EEV2 high-end electric sedan

HFC5045[E i =0 BB IR s R 4E BB s R

HFC5045 coaxial electric drive axle electric truck
HFC6511REV1C74BE8FIMPY

HFC6511REV1CY electric MPV

HFCTTRE60HAM T B sh AR IR S

HFCTTR660 mechanical automatic transmission
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ExRE R A

National Key R&D Programs

SRR RN R B BTN R ATT A

Performance evaluation and independent technical development evaluation of high grade
ICE products

ZERAE R ENREREBIF PO RCAA

Demonstration application of multi-sensor thermal runaway monitoring system in electric vehicle

RZEAB MRS EEE seMEX
AEtFARIRE
Innovation and development project
of new energy vehicles and intelligent
connected vehicles of Anhui Province

HEErNEEENSRXERARAUXSEEFL

Mass production oriented key systems for high level Self-driving and vehicle development

LHAERARS TR
Key research and development plan
of Anhui Province

XFEZ IR EHERES EANE R MBOT EEMERH ST A
Development of intelligent connected vehicle integrated domain controller that supports multiple
vector data fusion and localization

BHeh B 2L RSEHER A E DTS NATRE

Specification and application demonstration of multi-sensor data fusion interface
in autonomous driving

BASBIE T A S RSN AT 5 5 A
Research and application of intelligent electric vehicle motion planning

in mixed traffic environment

LHERNRERED
Major science and technology projects
of Anhui Province

| "BIKE" 5 PN AET RSB RN EEMRAT RS NARE

Development and industrialization of portable vehicle emission rapid on-line monitoring equipment

LA RHECUHEBOA RS P
REBIFTEIN

Science and Technology support

“Carbon peak” and "Carbon neutral”

science and technology innovation
project of Anhui Province

BN E TR 2 MR R E AR B WAL
Research and application demonstration of integrated green and low-carbon manufacturing
technology for automotive products oriented to  “Carbon peak” and “Carbon neutral”
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N BUSINESS IN GOOD FAITH AND BE A LAW-ABIDING CORPORATE CITIZEN

SHEFRBIREZTARSPRE, BE2EWKEAE
E, e PERR. FaXUEX, EaRWER,
AHER, HMNAEROXNREREINRE, ERAZIR
MEN T AEB, BXBATIEFERRR, REES:
EROERE, AEE "hEZR" FRERERERRE, E
NEBKRHT,

NIAWMERRFMOETADR., WELXENES, MRETE
FOREEM . HBERMITUAE, EHEHRFTERAL
PWEEERE, KEREENZONED, EARMMEREE
ROEEN, AeB LEEANta=E, MTeWVERE,. 25

The General Secretary emphasized in his report for the CPC 20th Nation-
al Congress that China should adhere to the rule of law in an all-round way
and promote the construction of the rule of law in China. A country prospers
when the rule of law is strong, and a country is strong when the rule of law
is strong. As we embark on a new journey in the new era, we face more
daunting risks and tests. We need to study and implement the Principles of
the CPC 20th National Congress, faithfully practice the General Secretary's
thought on the rule of law, and always uphold the rule of law in an all-round
way, S0 as to provide a strong guarantee and inject strong impetus into a
new chapter of "the Governance of China"

The Company always adheres to the concept of governance according
to law and integrity management, strictly observes national laws and
regulations, local policies and industry norms, actively integrates social

responsibility into the business philosophy, development strategy and core
values of the Company. While continuously pursuing corporate develop-
ment, the Company never forgets the social responsibility on its shoulders,
encourages self-discipline, participates in fair competition, and improves
the legal and compliance management system, escorting manufacturing
and operation.

ANFRF, TEMREEMNERKR, AEBEREFPM.

ERENEZEE

EEH. WEASRADAEEENFENMEER, AaBEHCLETE,
SeVAFEEBRENIT/ES WA X RS IME REFE .,
Itis the principle requirement of the Company's operation and management to comply with laws and regulations and operate in good faith. Do a good

jobinthe legal risk prevention and control center of the Company, and strive to achieve the coordination and balance between legal servicing the enterprise
in production, operation and management and the requirements of legal risk prevention and control of the enterprise.

Audit and supervision of legal compliance

WFREEENEHEP LTI, SHLIERR

EREN R B BT

Audit and supervision of legal compliance

BILEEEIIRE SIENNEI, IRBIFEREGT HAETHAEEN, MFERHe, UBRASEZEEZENSINEIY
RraEe. ENER, REEFER, FNEEE, IPRHEHEREIIEKS, EaMeBel,
|dentify and obtain newly issued or revised laws and regulations through the identification and evaluation mechanism of laws and regulations, and take

precautions in advance to ensure that all matters of the Company's operation in the future are in line with the requirements of laws and regulations. Timely
update laws and regulations database, and put it into practice, and mange the enterprise according to laws and regulations.

FORFRRIPEABIFTAR

Technological innovations in intellectual property protection

AEIASREE, AR, RIZEEASE, BULTFEE, MHERERE, FERITBERE, NINTE, B
15, AEUBRIMDIRF A/, BIE2022F 128K, ASRITEXENEFA7314, HEEREMEIR 3894,

With the policy of encouraging innovation, protecting according to law and scientific management, the Company strengthens patent exploring, optimiz-
es resource allocation and continuously improves independent R&D capability. We strive for excellence and constantly optimize the layout of intellectual

property at home and abroad. By the end of December 2022, the Company had a total of 4,731 valid authorized patents and held 1,389 valid registered
trademarks.

B, TELIEFLHT

2FRBECUNENEERLF, R "\ TANXE—F, KA. WEELERAIESEERNENMER,
AEBRABMN R THZELE, RRAREAHE. TIUG. BEREEEES, BUEXBSRIDAEENIIRFS), BIHK
EaERIRNAES, RELWVRREFARE,

The year 2022 is the construction year of compliance management for provincial enterprises, and it is also the key year for the "Eighth Five-Year Plan on
improving legal awareness". To operate in accordance with laws and regulations and with integrity is the principal requirement of Company operation and
management. The Company always attaches importance to improving legal awareness of employees, actively carries out rule of law lectures, special
training, interesting activities for improving legal awareness, etc., and strengthens the knowledge of related policies, laws and regulations, to enhance the
awareness and ability to administer enterprise in accordance with the laws and regulations, and to ensure healthy and orderly development.

Continued compliance and publicity work
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Risk prevention and control

NERE "DWESREAER" , ArmERRERE
BITE, HEEEERAR DA RERERFRINZEERREN
BA2BEENIVESRELER. ATUBIRIZHBEHT
M. IMBEIEZR A, WHBRERRNERRIITERE
ITEAM. Z2EREXNTN, FXXNEN LI EL ST
BRBREHTTEY, Re 7TV RSTRFgENNEEE
K,

BN, ~AFAEM "UNKRASE" ERERBE, &
SHEHENREEOENE. SWSEEEE, RIREDXRE
SEREMBENEE, EBBHBEEANRTIE, B TE
EERAENRBEING, EAXKRNENME, EIHF
BXRENRBIFIEE, RHFFELXRE RIS RS
=, E5 7 XKpEsE, 7 eWEEAORFLELE,

REHA, NN HEELRNEAGREE, NEEH
WITRSEE ., FITE.

& JT?EEMM

Clean practice

SEFLPEARHN T AIREPEL, "MNEFEA

BEXARE, BB ARR. FHREAEBEHNE
W, BERBRMA. TFERESE, FEEEE. U
1. BESISEREBES . WEEE, RETESELSHIEMEMRER
FERAEIEE .

MEAREXNER, B EHABE. fEE. A
BEOEMETRER, RERNENEREZHNEERNST. B
BRVEIRMZH T AEH, EERAFZIRMNI A
FEBIEX TR RS XURRORINER RS
Bk, EREXARIRMARXERBER RN BB IIFH
BRFEERR, HEDFREB WS MWEETIRER, 32
ek,

NBAREBREEELIN, SENARNEES. KE5E
SHETEPNANEY, YREERM "Ean
BRBERKE, SISERFEWIZIEBOERIN . ALEN
MOMEW, ASEHIRMFEBNHEN, ERNEFREE
BRIFEANTER . WAk, N"EBNBHFR, &7

IMERBERIHER,

BRFUSAFHNATERHSENBRNES, &
DREFEEENTARSITREER, LRABEERNER
fRLhR, BEABHEHTNEBZRMNRBKRIFE, AA
SAREE. LYSRERREENESENRIFSE.

Q-9 @@ & &

The Company adheres to the principle of "business-process-based’,
constantly improves the construction of internal control system, and continu-
ously promotes the full coverage of units and business processes in the internal
control system of the Group and its holding subsidiaries. Through internal
control self-evaluation, external audit and other ways, the Company has
carried out comprehensive and multi-level evaluation on the construction and
implementation of the internal control system, and rectified the management
problems and defects found in the evaluation, so as to improve the internal
control ability and management level of the enterprise.

At the same time, the Company implements the idea of "risk-oriented"
system construction, continues to promote the extension of risk management
to various fields and business levels, actively promotes the construction of basic
capacity of risk management, strengthens the prevention and defusing of
major risks, establishes a major operational risk reporting mechanism, focuses
on risk monitoring and early warning, and regularly carries out risk identifica-
tion and assessment, proposes and implements risk management strategies
and solutions, improves risk prevention and control capabilities, and promotes
healthy and sustainable development of the enterprise.

During the report period, no major defects were found in the Company's
internal control, and the internal control design was sound and reasonable,
and the execution was effective.

As the General Secretary pointed out in his report in the CPC 20th National
Congress, "Strengthen the construction of the culture of integrity in the new era,
educate and guide Party members and officials to be more conscious of not
corrupting, behave in a clean manner, and actin a clean manner, so that severe
punishment, regulation of power, and education and guidance will be closely
integrated and coordinated, and mare institutional achievements and greater
governance effectiveness will be achieved!

Building a culture of integrity in the new era is a basic project to promote
anti-corruption in a unified way, and is an important part of our Party's self-rev-
olution. The study and implementation of the Spirits of the CPC 20th National
Congress in SOEs should be combined with the in-depth study and implemen-
tation of the General Secretary's series of important discussions on strengthen-
ing the construction of clean culture in the new era, and the construction of
clean culture should be included in the construction of clean government and
anti-corruption work layout to make overall planning, so as to promote the
construction of clean culture in SOEs in the new era to be solid and strong.

The Company party committee adheres to the combination of reality, timely
carries out political learning, situation and task education and other forms of
activities, "prunes branches and leaves" according to the Party Constitution and
Party Regulations, sweeps the dust of thought, guides party members and
cadres to establish a correct worldview, outlook on life and values. The Compa-
ny actively adapts to the new situation and changes, regards the construction of
clean Party conduct as powerful means of strict party governance, strict
enterprise governance and strict management, and strives to build a new
normal of clean enterprise.

Adhere to the General Secretary's Thought on Socialism with Chinese
Characteristics for a New Era as the guidance, give full play to the leading and
guaranteeing role of comprehensively and strictly governing the Party. Based
on the actual operation reform and development of the Company, the Compa-
ny unswervingly promotes the construction of Party conduct, clean government
and anti-corruption, and create a good atmosphere for the Company's
transformation and upgrading and realization of high-quality development.
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MARE

SR IEER, REMELROADERIEL

COORDI NATED DEVELOPMENT TO BUILD AHARMONIOUS AND WIN-WIN SYNERGETIC SYSTEM

"“WTIRAENE, BREZAZAMS" |, ShHEFESHIC "We must strengthen overall planning and coordination and adhere to

T s =01 | mAg the concept of system,' the General Secretary pointed out: "The concept of
iRt /\’%’;\EMJ'“‘E’\E%@EHE/E\/]U’“‘%D Iﬂ;z’£ WA system is a basic idea and method of work, we must start from the concept
REWSH AR, 2ENMEENSTE TIEMESEXIMRIL  of systermn, comprehensively coordinate in all fields of work and the construct
g, " REZRZNS, BEmALERIRNEEFENF socialist modernization." By adhering to the concept of system, we can not

BHTESE, YAERLRNSHEE, ZEEMERR only solve the prmqp_al contradiction fa_cmg development and the principal

aspects of contradiction, but also take into account all aspects of develop-

ES5RENE. KENASERBWASE. ment, and balance the distribution of development quality and effective-
R N NP J ness, cost and benefit.

2022%F, NEPAEZFI RN -+ RAEE, REBSE ) e e e ot )

g5 LR RELEE, MBFSEP . 297 . 8T .In 2022, the Company earnestly studies the Spirits of the CPC 20t

National Congress, closely follows the "14th Five-Year Plan" development

Fﬂ?sﬁ%@?&ﬁ?&%, HRRABRFPHRENRHE ﬁ/ﬁ%%\g, strategy, handles the relationship with users, dealers, employees and

WERT TERE, SEHENEHEESME, B S E. @ suppliers, actively improves the satisfaction of users and dealers, improves
B BELE the working environment of employees, cooperates with suppliers, and
> - ° promotes the coordinated, healthy and steady development of the Company.

o G S ey

User-centered, implement customer-orientated operation

NOTEEHERYE, TERFPNBERER, REAERE. AF. BHNEERE, BERERIPEERENIAE
R, ME—BWIRETANEE.

The Company improves the marketing management system, pays attention to the management of users' right to know, actively builds a healthy, fairand
transparent marketing environment, and strictly protects consumers' personal information to prevent all illegal commercial activities.

FREER, whimEh. BELXEMNEEHERNEENER, WREEE THm asiikE,

During the reporting period, no major faultiness were found in the company’s internal control. The internal control
design was sound and reasonable, and the implementation was efective.

MEEREE, BRIEBERERTREILEEE,

During the reporting period, no major faultiness were found in the company’s internal control.

Three

EMMTEWE, ITEEEB, NBEIRPRERPHSIMIESE X

03 During the reporting period, no major faultiness were found in the company’s internal control.and the implementation was efective.

ASEBBARMNITIE, BIR—HEBERNE, \ILAPEBENRHAEBERXER;

During the reporting period, no major faultiness were found in the company’s internal control.and the implementation was efective.

B ZRENR P DBIRENS,

05 No Major Faultiness Were Found In The Company's Internal Control.and The Implementation Was Efective.

-— '’ - —
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Customer satisfaction survey

&)

EATIWELXERONENNIEE T, ASFLSE
}Eﬁﬁ)jfﬂ%%\fﬂ@? 20220 /EM "UIBPARL £E
1%, BES "ARPRYE , BRPREREREERERAE
W?ﬁﬁﬁi RSP R EFSIERNPS /2 HEEE,
BE&aIRE, ETAFPSEUAFESHZOMS, &
RAPERTERANS BHENXE, ?&Eﬂﬁﬁ)ﬁuﬁéf;ﬁﬁﬁ

7va) | ANHUIJIANGHUAI AUTOMOBILE GROUP CO., LTD

Under the guidance of the Company's core value of customer-oriented
management, the Company continues to carry out user satisfaction survey for
many years. In 2022, in order to implement the "User-centered" business
philosophy and effectively practice the "User thinking", the user satisfaction
survey has expanded and introduced the user loyalty research index NPS (Net
Promoter Score) on the basis of the original survey system, which has been
running continuously for two years. Based on the core contact points of
different scenarios between users and enterprise, the Company explores the

Tt, SLEBEBPBRENSHESFYE, FEENET relationship between user perception and loyalty in various aspects,
5 N <+ PN 25 promotes the effective improvement of user loyalty, effectively promotes the
Eﬂ%{@%ﬁﬁﬁﬁﬁ;&%&, EBLRE LS. S5 %'b EH= orderly improvement of user satisfaction and loyalty, continues to promote
NEe=mFE: I, the establishment of a good and healthy user relationship, and improves the
comprehensive competitiveness of enterprise by consolidating advantages
and improving disadvantages.
N iéizcﬁ B B+ BERBE | BXASE |RBENER |ERERE 79) 11T
: - BEEH
Business Divisionindex i - " Sehol ; VY A
LCV Marketing| Kangling Pickup Passenger Car Refine MPV New Energy | Commercial JAC Sichuan
NPS@E%E 202148 71% - 72% 55% 63% 62% 68% -
NPS - Sales
20224 75.7% 73.5% 70.5% 571% 71.9% 62.0% 72.8% 751%
NPSE = | 20214F 66% - 61% 48% 50% 52% 56% -
EE
NPS - Aftersales
20224 83.8% 80.7% 72.7% 57.6% 56.1% 58.1% 67.7% 79.5%
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B "WEREE" NzONEN, BRAPAR NERSEE. MIFRSRE, BABRPHRE. #
RS & LR, REBSHEN . SENADNAEZLSMRESFER, FRFELSHNXINED.
RIFRSSM0, 2ESANPSER, BRAFPAESRSIETOBRREE, FRIE. 7194408
B, NBHERRADTAEE, TISLIRA B RS AR,

Adhere to the core values of "customer-oriented operation', focus on user experience, improve service operation, service
guarantee, and enhance user satisfaction. Promaote online service transformation and explore new service models. Various
caring activities are carried out according to different car use scenarios and service needs. Adhere to the service orientation, fully
introduce NPS management, and conduct 9 periods and 7194 cases of research focusing on the satisfaction of users in the

process of receiving services, in-depth analysis and evaluation of the research results, and effectively improve the user service
experience.

ERATR . RSEE. SHEHNSEFTARAMNUBRSEXNRSANE, IHAZPREEY. &
B . RENNERS . ERTERSWRITRESE, SETRAMNELTENAE. RIRRRAPPE
BEEHE, USHFUFERAZPREER . 5. MENRS. FEEEHE. BEEREEFPRSE
$400R7R, REBF1.6HNR, BRIEHE20004R51,

Continuously optimize service mode and service content in technical support, service management, spare parts supply and
other aspects, committed to providing customers with professional, exclusive, fast quality service. Focus on building the promo-
tion and degradation system of service outlets, implementing the promotion and rectification. Actively explore the marketing of
APP mall, and provide customers with convenient, comfortable and efficient services by digital means. More than 400 customer

service activities such as car lecture and self-driving tour were conducted, serving 16,000 users and solving more than 2,000
problems.

BTRPRYE, LBAPHRENEE, BETE "WE8" TEIfRSELGHEE. ZIREH
B, KEERNEAR. IZEWVSHERSE—RIEFES, 2T TDETR STURSIE,
20227, IMW—RKEERFER L THE18%., FERSMEIIR, KUFRENRSESN7H, R
SHEPB1IE AR,

Practice user thinking, take customer satisfaction as the orientation, comprehensively improve the service work of "JAC No.1
Truck" through a series of innovative activities such as creating "JAC No.1 Truck" service star benchmark outlets with specific
features, cloud class live streaming, regional expert standard upgrading, new retail business expansion, etc. In 2022, the

complaint rate of once unrepaired has been reduced by 18% YoY. 33 new service outlets has been built, 7 active service activities
were planned and carried out, serving more than 10,000 customers.

REFRES . EBEMNIZRZILURETRRS . MUERSSKIETFT RE=APP, TIEH—EMAB AR
SRERS, HEH "TOMPIIA ., 300 RE. BAXKE2NGELDR, 2ZNHEE" NRSFE. 2F
600RZKREMA . STREHFLE. 10002 MEHNR, BE2EEEERITEXE., FEFRES
. RONEETE, RAKIRRSILSRERSEE,

Basing on Kajia APP and though Service system, remote diagnosis of of vehicle networking, intensive care service, predictive
service, etc. to create a set of mature and efficient service guarantee system. The service commitment of "1-minute response,
30-minute tracking, 2-hour arrival in normal areas, and 2-hour repair" was put forward. There are more than 600 service outlets,
57 spare parts centers and more than 1,000 spare parts outlets nationwide, covering major provincial administrative regions.

Continue to carry out training sessions on electrical appliances, engines, etc., and comprehensively improve the service ability
of terminal service stations.

RATH—%, 2FEFFRX. £, WS R00Eamthn, 5S4 EhnsmERr, FaEsxR
=, BEMNEFE12NELSHHERFTIE, SIEEFITL156I, 2EFRB2IFEKS, EHEF253A,
WEE162 N aIR R, BFPEIN39%,

Go deep into the market, investigated nearly 20 key markets such as Wuhan, Changsha and Chengdu throughout the year,
guided the formulation of market breakthrough strategies, continued to promote the promotion of 12 key markets such as
Dongguan and Quanzhou, and made 156 promotion plans. Throughout the year, 23 symposiums were held, 253 customers
were visited, 162 problems and 39 suggestions made by customers were collected.
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After-sales service in overseas markets

2022, RAREESE "HEZE" ONENH
"RESEE NEEERET, BE "mEOLE" REHHE, B
I "2ROP. TWRS OEFRDHRSREERA
W®EH., REBEA, RIALERSRVRE, RARELE
EWMREE), BURSRZFH, BENMERENFRRS,
RITAPHEE.

IE20al | ANHULIANGHUAI AUTOMOBILE GROUP CO., LTD

In 2022, the Company closely focuses on the core values of "custom-
er-oriented operation" and the business philosophy of "service contributing
to sales", adhere to "brand upward', and make unremitting efforts to realize
the international market service brand of "full care and professional
service". During the report period, basing on service fundamentals, the
Company maximizes the subjective initiative, strengthens the service
competitiveness, continues to provide customers with quality services, and
improves user satisfaction.

Encouraged 44 star
service outlets in key markets

BRERMH
ERRSE
RLE A4

FRAE
=P XIRRS
BEI7IR

Conducted 7large-scale
customer care
service activities

SR SN XI5

MR FARSS
=115

Planned and implemented
11regional online service
training sessions

K92 SERVICE CAMPAIGH &9
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REHN
During the
report period

FA™H
RS2
EHRERB85%

Reached 85% of key market
service radius

KU
AR5 2%
591R

Established a total of
591 service outlets
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"ARTEFER" RIDAERANESRRE, AHER
IHREBHBFK, KﬁﬁzAIMIWWEE%ﬁ,ﬁE
NRTHEAETFPFRESHR

RILBPL. HE ﬁFEﬁlﬁKﬂ¢\Fm#§

RE—REM ., BIVERTRBRABE. Tds. S8
BNFE, ATNARSCWVAREEHR, BERY.

& MeraHIER,

RIS

"Seek happiness for employees" is the basic responsibility of JAC Group.
To constantly meet the material and spiritual needs of employees, and
constantly improve the working and living environment of employees, so
that every employee can live out the meaning of life in the work.

The growth, progress and happiness of employees is the foundation of
technological progress, excellent products and first-class service. The
enterprise is a platform for employees to show their talents, contribute to
the society and make self-achievement. The development of employees is
closely connected with the development of the enterprise and brings out
the best in each other.

AN an

Standardize the Company's employment management and safeguard the legitimate rights and interests of employees

20225, NE) SR RSNIR, EHEY, RAERER,

SFILE . AT AT IMEEER. FEEURILE
. XOXERTETHRNELEIRIIE, KOEDA
HEBEBRERMAL, BREFRENGIRT, BEEIEA
SERE T %\F%AﬁA/EEEM%”A BEE
ADNBFR2EFRREENERRER, DHRIHANE
B, SERESKAT . AT . BEATE, ARIK
RAMDEANEEN, RRERESHANFMT, MK
TUXMEBKR, WeETMEXMEBRRELBIES, s

ETHERNE, AEERL. STUNTIRLSMEEE
o, SEHEXERT, BEARINSLE, FAHEARDS
=E,

- TS

In 2022, we fully compete with the market, take the initiative, continue to
explore and carry out all the work in the aspects of mechanism reform, digital
transformation, talent team construction, optimization of salary incentive
mechanism, care for employees, vigorously promote the optimization of
human resource management system, actively design the top-level mecha-
nism, and effectively support company transformation and upgrading; make
full use of the human resource management information platform, establish
an information system covering the whole life cycle of HR management, and
help the digital transformation of the Company; Continue to recruit high-end
talents, mature talents and reserve talents to inject fresh energy into company
development; Explore multi-channel and multi-form incentives, optimize the
special reward management system, standardize the special reward require-
ments and issuance procedures; Continue to improve the linkage mechanism
between salary and performance, and build a differentiated and diversified
total salary management mode; Take multiple measures to care for employ-
ees, insist on doing practical things for employees, and constantly improve
employee satisfaction.

DEARATBRE

OPTIMIZE RECRUITMENT SYSTEM AND CARRY OUT CLASSIFIED PERSONNEL ALLOCATION

o AAREEE: IIWER. FH. BANRE, KO

HPEEBARAARE, REAMFFEASRAMEL,; €
Ik, SHREERE, EEEX THXAFRUR
BhBEREHA

. S SRAEER. HHRIRMN

?%ﬂ&ﬁkﬁ &IFF%RAj#méAXMWﬁﬁ
E, XErISHRELRE. UFERE.

s ANWBRBERE: RENMBEARNARKEERR, BRI
BEIERASARERL, RRGNAIERASAERTL,
ARFT AN BRIREEE . M BB IS,

e Talent competition and selection: break the restrictions of age,
education background and seniority, vigorously promote the public compe-
tition of Middle management, and promote outstanding young talents to
emerge; Innovate selection methods, achieve scientific selection, and
effectively apply them in management, marketing, and other job competi-
tions.

e Introduction of Excellent Talents: Continuously increasing the introduc-
tion of high-level leading experts, mature professional and technical talents
in the market, and campus recruitment reserve talents to support
high-quality and sustainable development of enterprises.

Human resource allocation: coordinate and coordinate the sharing and
support of personnel within the group, explore the implementation of intern
to personnel agency employment, explore temporary employment to
personnel agency employment, continuously improve human resource
efficiency, and optimize market-oriented employment structure.
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GEGTEAE PR AIEN S | ANHUIJIANGHUAI AUTOMOBILE GROUP CO., LTD

FBEEEAY ndicator FBEE A # Number of recruits ZF AKX Educational structure

REREE 348 A
Total investment fee 348 people
PN TR 59N
COD emissions 59 people
MEHRERILLE6%
6% for graduate students and above
ARL51%
Undergraduate 51%
RE (BHR) 36.6%
Junior college (higher vocational) 36.6%
BRERBEE 66.A = \
= 0
Wastewater discharge 66 people [E EP & I//L—F64 &
High school and below 6.4%
EEGEE HRFRAIR
Pollutant disposal fee Organized 49 times
W R 574N R
Involving 574 positions
806 MNERZL
806 jobs
FAE7ITA

Recruited 711 people

BB ST EN88.21%

Configuration completion rate is 88.21%
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STRENGTHEN PERSONNEL MANAGEMENT AND IMPROVE PERSONNEL TRAINING MECHANISM

NN ERERBEE, (R TIERMNELEMER Based on the needs of development strategy, the Company encourages

Fom sz gl 4 employees to strive for excellence and grow and become talents based on their
KA, SSIIRMAGKISE; RHFEIUARRINKSE, 187 positions to achieve post growth; Arrange special funds to send out staff for

RITRWEREES, FRESTPIRIRWVEEINE, PRAS training, improve the professional skills of employees; Carry out the identifica-

BINBE, IR TEFAEWKFE, tion of vocational qualifications at different levels, apply for talent award and
subsidy policy, and help employees improve their professional level;

FHERRER RTIFEET(E =T

Academic degree record and reward Employee evaluation and recruitment Employee evaluation and recruitment

_I 3 z I person 8 8 6 person ‘ I 7 8 6 person
HE2HER20225H 26, B P A SR EE AL HARTRHEKEERES AL

134 people have completed the 886 people were evaluated and recruited 4,786 people registered for employee
self-study academic degree record through the growth path growth path

o
N
utsourcing training times

AL EFRER 1 _I 2 person _I _I 6 person _I 05 person C 333 person

Application of social title
BRIATR RFR IRERFR BB TR ARE
Senior professional title Intermed|ate title Junior title

AT T

Key personneltrammg

AATiZSEUN
REXRIMT

Highly skilled personnel training Six Sigma personnel cultivation Senior technical personnel training
37 skill master studios 2 Black Belt master studios 8 leading technical expert studios

(IIRE+8 ) NEERFINEINE BRmERERAL
SIRMERFIINEINE HIREE FHINEMINT 200 A

ES

Honors ) "Benchmarking Isuzu" was selected into the national More than 1200 high-level talents have been
level foreign experts introduction program, identified in Hefei.

achieving the first breakthrough of the program.
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STANDARD\ZE EMPLOYMENT MANAGEMENT AND SAFEGUARD THE LEGITIMATE RIGHTS AND INTERESTS OF EMPLOYEES

NEVEBERTIHWE., RTHSEERIE, BFEH
RABIRRTIHMWE., RTHREREIF, HERTE
BEORE, D2E T BASCEERIRE R TR
&, FURIHUVE., RATHSEEETFANF, HEWR
WEBRERTTL, AWM ARNTEELHE L
#, R 2ARR TR ERS, BREVHBERRS

The Company pays attention to the management of employee engage-
ment and satisfaction, reqgularly organizes the corresponding survey at
company level every year, and issues the survey report, so as to fully
understand the status quo of the Company's operation management and
the dynamic thinking of employees. In addition, the Company makes the
improvement plan of employee engagement and satisfaction based on the
management, implements effectively improvement from both enterprise
and individual aspects, constantly improves the professionalism of all
employees, enhance the overall competitive advantage of the enterprise.

R
“5283.37,
Emp oyee
engagement score

RLHRE

Employee
satisfaction score

S AT aATERE, HPA

EEA

PAY ATTENT\ON TO HUMANISTIC CARE CREATE A HARMONIOUS AND WARM ATMOSPHERE

2R Socialinsurance

100% 5.02 =

hundred
million yuan

N 34 Provident fund

12% 4.56

humdred
million yuan

BEZ B

Coverage Pay

35 L a5

Contribution Pay

SHEREIT Labor contract signing

757 & 7404

8+ L
person person

= [E) 2 5 5B
Contracts Expired Were Renewed

MR BUAREES
Individuals Proposed Were Not Agreed To
To Terminate Renew By The Company
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B RS AR, BEEERAE

CARRY OUT ACTIVITIES TO CARE FOR RETIRED EMPLOYEES

NABEENXERTIEXINF, RERIEBEEZZAN
ARBAR, BXEZINENZRIIL, ABRTHEL
M. RIMGE,. AR—SHNEEANER, | ZARXES
BARTIAR, AFBEMBIREMEREM. NEXFE
ERABMARE. EFE KRFREBEF, BREMITRT
HLFER, RABGTXERTL.

Af #@EA Features Welfare
RETFE. B8 (FF) A8, WEME. TARDES. ANEBREEOER .,

The Company attaches great importance to the work of caring for
employees, ensuring that employees can enjoy the fruits of the Company's
development, and implementing the values of caring for employees. The
Company implements welfare policies such as dining allowance, employee
physical examination, payment of five social insurances and provident
fund, extensively carries out care for retired employees, installs charging
piles for electric cars in Xingang Base, transform shower facilities in college
students' apartments, and sets up shuttle bus in Xingang Base. We adhere
to listening to the real needs of employees and deeply practice care for
employees.

Free lunch, apartment for single (young) staff, car purchase discount, holiday allowance, subsidy application and other heart-warming welfare.

RIEFENEERAE21365 7T,

21.36 million yuan for dining subsidies;

R TR EEATERF356E;

Helped employees successfully rent 356 units of public rental housing;

25 R TARERAQE729A;

8,729 employees participated in on-the-job health examination;

KEREDE, BRANMEETEE1112155.855 7T,

Atotal of 112.1585 million yuan in consolation money and subsidies for job stabilization;

FESREVEMFRINETIE, BRARA44N, INEEENLI3005 7T,

Social insurance subsidies for college graduates, involving 444 people, amounted to about 3 million yuan.

BIRERALHMNEL L, HBIRBIA, BIREEN94.257T;

Atotal of 83 applicants with a total amount of 1.942 million yuan applied for the renewal of subsidies for talents in need;

FE B N

PAY ATTENTION TO THE EMPLOYMENT OF THE DISABLED

NEBEENR A ZHZEAFNW TIE, BIFLSLHR
ITHINEEMESL (BEAFWED) SEXBK, BEEL
ZHEEARV T HFABTHRREN —NEESSK
N, XOXEHREIRL, 2P, ZRENZEHREAMN
AV, ATEER T ICEARIEN R, FALE DRI TEN TG
—&, REBERERISEREANRBIMERNNBER, K
R R I ZHER B AR TAE, 2022F N aliz LU 2 4F
R AFWEIA, HMEERAFNWREER7923561.757T,

The Company attaches great importance to the employment of disabled
persons proportionally, adheres to the implementation of the  “Regulations on
the Employment of Disabled Persons” and other relevant policies with
practical actions, always regards the employment of disabled persons as an
important matter to fulfill its social responsibilities, cares for disabled employ-
ees, and provides employment for disabled employees in various forms and
through various channels, pays social insurances and provident fund for them
in accordance with regulations, timely publicizes preferential tax and subsidy
policies, and promote their employment proportionally according to law. In
2022, the Company employed 83 disabled persons proportionally and pay
7923,561.75 yuan of employment security fund.
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e Organized the branch party committee meeting of retired employees,
conveyed the spirit of the Central and superior Party committees, conveyed
the enterprise "Situation and Task" propaganda text, watched the
excellent video materials and enterprise propaganda video materials in
the CPC member network.

c ARBRETFEFHE "E5=1+X" BHE,
. OREEX, BHETHBESHE.
e Organized retired cadres to carry out the "Suggestions to the 20th

National Congress" survey, encourage veteran cadres to offer suggestions
through interviews, articles and other forms.

ERUAY)

o ALRBRATEHFR "HEPEFSHSEIGHEL"
iﬂﬁﬁf&ﬁﬂ] ZTEMEEBCITEER, NERRSEE

TRIRE, BERAKEM, ERBHRSE, FREXR
%%%%:FDBEQ

e Organized retired cadres to carry out research activities of "l see a New
era of Socialism with Chinese Characteristics". Retired cadres formed
research reports based on their work experience, from the Liberation War
to the period of economic construction, and then to the achievements in
poverty alleviation, and submitted the reports to the provincial retired
cadres bureau.

o REABKRTEHREETZA, 202288 KEETE#R
381.88757T;

e Reimbursed medical expenses for retired cadres in time, and incurred
a total of 3,818,800 yuan in medical expenses in 2022;

T AEE U R Al | ANHULIANGHUAI AUTOMOBILE GROUP CO., LTD

FIONXZEIBRERT Carry out activities to care for retired employees

o RMBIRTESZ KB AN (B
H&lm., &1 aE)
® Provided various enterprise subsidies to retired cadres (cooling

fees, Army Day allowance, birthday consolation money, Spring Festival
consolation money);

° NIYFEMESEHEET
KRB R ;

® The Company's main leaders sent consolation money and gifts to
seriously ill hospitalized and retired cadres in the Spring Festival;

2. N\—FME . £

, RO EEERBIARTE,

o MEEMPOSRANNRERE, LEREEITH ﬂﬂ?ﬁ#
SRBRTER, FATRRTZE, HEEESAIEICF ST

® Setupreading rooms in the activity center for old comrades to learn
about newspapers and periodicals at any time, and subscribe to
newspapers and magazines to meet their needs for learning political
theories;

o JFRFEAN. REEBMRITRES T/E: 202202
BRI T Xm BB IR34N,

MR
HEHERESE19.13F 7T,

2022F KA HEIRIRIRT60 A, HE83350050; LB
THEFERT. S RMHBEREAN, 2FHHR#55.09
37T,

e In 2022, 34 retired employees applied for serious illness assistance,
with a totalamount of 191,300 yuan. 60 retired employees passed away
in 2022, a total of 33,500 yuan as consolation; Dealt with staff to retire
and second level class B disable soldiers according to provisions, the
total annual reimbursement of 50,900 yuan.

RIBEIRTFEF  Visit retired cadre
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In 2022, the Company planned and carried out online dealer satisfaction survey, which covered all businesses of the Company, dug into the dealers'
opinions and suggestions, scientifically analyzed and improved the Company's weak points in all aspects of distribution management, and promoted the
mutual benefit and win-win cooperation between dealers and the manufacturer.

KB
Channel

20175 20185 20194 20205 20214 20224

REZE BUETRAE 834 829 866 906 897 889
. Sehol Passenger Car
Passenger Vehicles

H MRS 834 822 865 886 892 888
Refine MPV
H1BEIRS A 2 834 864 879 887 919 869

New Energy Passenger Car

B¥ 2R R 904 914 909 909 899 928
Light duty truck Distributors ~ a@ngling
i 935 936 917 909 910 891
e 922 923 920 917 910 927
Shuailing
Hs'i%fc‘i Station 923 933 924 9471 958 964
Eichup ﬁfﬁﬁ o 915 916 893 858 870 852
fgssus 924 936 941 942 950 956
Service Station
BF S 872 859 847 886 933 851
Heavy duty truck Distributors
fgssus 911 913 917 925 907 950
Service Station
EirAE]
JAC Int:rnational 812 820 824 825 828 827
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SEHOL PASSENGER CAR

Continuously improve the system service ability to ensure
the provision of basic services. Build regional service
benchmark outlets, cultivate 55 head dealers, and complete
the service capability standard construction of 27 new outlets
throughout the year; Carry out job certification for 1299
people, stabilize the dealer service team; Promote spare
parts supply guarantee to meet terminal service demand. We
make every effort to promote the standard and supply
guarantee of the basic inventory of spare parts in franchisers,
and reached the spare parts inventory rate of 95.27% of
normal models.

LIGHT COMMERCIAL VEHICLES

Adhere to the channel construction principle of "selecting
the best and promoting the strong, promoting professional
operation', actively carry out the second project, strengthen
and promote the professional operation of each product line,
expand the development space for each product line,
introduce new funds, accumulate channel potential energy
and stimulate the vitality of market channels. Combined with
the regional market capacity, develop a variety of channel
fission methods, through channel model innovation, promote
the stability of the dealer team and sales enthusiasm.
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HEAVY COMMERCIAL VEHICLES

87 new Gallop heavy truck dealers were built, and the
network coverage was further improved. Key dealer exchange
meetings and regional dealer symposiums were held to
discuss practical problems, formulate measures and respond
to feedback. 91 training sessions were held focusing on
product knowledge, promotion policies, marketing tools and
digital marketing, with a total of 10,245 participants.




LIGHT COMMERCIAL VEHICLES

Sehol New Energy: Implement outlet support policy.

Give priority to supporting Sehol space in first-tier cities,
Sehol center in other cities, Other cities give priority to
supporting user experience centers. In 2022,the support for
the establishment of outlet reached more than 37 million
yuan. Conduct dealer training. 23 sessions of online
training were conducted around key posts in the user
experience center with 4,076 participants, collected and
replied 103 questions, and gradually improved the channel
sales ability.

BEFTREIR

SEMERRE S BR . — &Il ex iR
g8, HemmimesasArgerRso, &
HhHHMEeFRERTHRTRR. 202202
JEXFFIR3700R AT, AREHEBE . B
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HEAFA076 AR, WEFEIEERI03TL, &
SR REHEER.
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JAC INTERNATIONAL

In order to adapt to the new situation of the pandemic,
a total of 60 sets of dealer service training videos have been
developed; During the year, 10 special training sessions
were conducted, with a total of 136 courses and 328 class
hours. More than 400 dealers' service personnel from more
than 70 countries participated in the training. With the help
of online learning platform, carry out qualification certifica-
tion of key service posts of dealers, and innovate service
training methods to promote the improvement of dealers'
service ability.

JAC INTERNATIONAL

JAC International: In order to adapt to the new situation
of the pandemic, a total of 60 sets of dealer service training
videos have been developed; During the year, 10 special
training sessions were conducted, with a total of 136
courses and 328 class hours. More than 400 dealers' service
personnel from more than 70 countries participated in the
training. With the help of online learning platform, carry out
qualification certification of key service posts of dealers,
and innovate service training methods to promote the
improvement of dealers' service ability.
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Build quality supply chain -- supplier cooperation
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Supplier resources
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Supplier access review
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In 2022, the Company adheres to the world-class standard, constantly
improves the relevant system of supplier management, consolidates the
basic management, strictly controls the key nodes, and strives to improve
the quality and efficiency, so as to build an efficient and collaborative supply
chain system. The Company advocates sunshine trading, practices integrity,
and has signed "Sunshine Agreement" with suppliers, earnestly fulfills
social responsibility, continues to transmit the responsibility and conscious-
ness of joint performance to the supply chain, and drives the supplier
partners to contribute to a better China.

The Company adheres to the "user thinking", actively promotes the
transformation from supply chain to ecological chain and value chain, and
has in-depth cooperation with excellent suppliers in the industry in brand
promotion, technology collaboration, market cooperation and other fields,
50 as to continuously create value for users with innovation power.

As of December 2022, the Company has 1,262 suppliers in its procure-
ment system, with the annual procurement amount of 31.662 billion yuan
(tax included). The procurement center has 910 suppliers, and the purchase
amount is 19.786 billion yuan (including tax). In 2022, 49 suppliers, 3.88% of
the total, were delisted from the Company's procurement system.

In 2022, due to the repeated outbreak of the pandemic and organiza-
tional changes of the Company, the supplier access review was completed
through various ways such as on-site review, document review and remote
video review to effectively guarantee the project development progress.
During the year, 103 applications (suppliers/times) for supplier access were
received, with 70 valid applications in total; review were made for 65
companies, a completion rate of 92.8%.

Adhere to the quality management of the whole life cycle of parts,
conduct comprehensive quality control from the selecting suppliers to mass
production, establish and improve the quality files of suppliers, summarize
and evaluate the quality performance of suppliers in the development and
mass production process, identify risk suppliers and common problems and
initiate project improvement; attach importance to the confirmation of
quality improvement effect, establish problem experience database,
establish keyword index for closed-loop problem classification, and form
experience lessons. Do quality prevention and draw inferences from one
example in new project development, at the same time regularly review the
measures implemented for existing market quality problems to check
whether they are effective; Learn from Volkswagen Group, plan and
compile the Company's supplier quality ability manual, and promote and
introduce it to suppliers; strictly implement VDA6.3 process audit, produc-
tion line capacity of all suppliers must reach=80B, systematically improve
supplier quality capability level.

Carry out work in strict accordance with the process and system, prohib-
it cross-process operation, and effectively prevent business risks. Identify
and pay close attention to the systemic risks in the supply process, conduct
risk assessment on suppliers regularly, and conduct guantitative scoring on
suppliers from multiple dimensions to discover supply risk factors in time.
Regular evaluate exclusive and single source suppliers to reduce the risk of
supply chain disruption caused by suppliers’ abnormal conditions. Timely identify
risk suppliers and formulate countermeasures to avoid the risk from spreading to
the Group, and effectively protect the legitimate interests of the Group.
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PRODUCT QUALITY REGULATION CONSTRUCTION
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In 2022, focusing on the 14th Five-Year Strategic Plan, the Company
strengthens product quality control, further promotes the study and
application of quality tools and methods from benching VW, continuously
strengthen the construction of product environmental protection system
and capacity, continue to carry out quality talent team training, and
continue to consolidate the basic ability of quality assurance. The product
quality has been greatly improved throughout the year. Throughout the
year, the quality work of the company is closely focused on deepening
product environmental protection system and capacity building, strength-
ening quality compliance control and physical quality control, intensifying
efforts to tackle outstanding quality problems, continuing to carry out
quality talent team training, continuing to consolidate the basic ability of
quality assurance, and ensuring product quality stability.

During the reporting period, there were no major product quality and
product safety incidents.

PROMOTION OF QUALITY TOOLS AND METHODS & QUALITY HONORS

The Company continues to carry out special quality training through
multiple sessions and focusing on practice, effectively improve the quality
awareness and ability of employees, actively promotes the innovation of
quality management and the application of tools and methods, and all
kinds of mass quality activities are carried out vigorously. The Company
achieved 82 QC excellent results throughout the year, and 12 teams won the
honorary title of Quality Trustworthy Team. For the sixth consecutive year,
the Company won the honor of "Excellent Organization Award of National
Enterprise Employees Total Quality Management Knowledge Competition"
The "Advanced" QC team from Passenger Car Company won the honor of
"ICQCC Gold Medal’, the Assembling and debugging team from Engine
Company won the honor of "National Quality trustworthy Team".

The Company continues to strengthen the system construction of
product quality laws and regulations, strictly adheres to the bottom line of
product compliance, and actively promotes the implementation of new
standards such as "HJ1237 Motor Vehicle Emission Regular Inspection
Regulation” , “HJ1238 Motor Vehicle Emission Regular Inspection Informa-
tion Collection and Transmission Technical Regulation” , "HJ1239 Heavy
Vehicle Emission Remote Monitoring Technical Regulation” , etc. The
Company continues to carry out product consistency supervision, further
promotes the remote monitoring of environmental protection of heavy
vehicle products to reach the standard, strictly implements the statutory
obligations of the Three Guarantees, earnestly fulfills the responsibility of
defective automobile product recall, and further enhances the systematic
ability of product compliance management of the Company.
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Low temperature test

The Company continues to strengthen the system construction of
product quality laws and regulations, strictly adheres to the bottom line of
product compliance, and actively promotes the implementation of new
standards such as "“HJ1237 Motor Vehicle Emission Regular Inspection
Regulation” , “HJ1238 Motor Vehicle Emission Regular Inspection Informa-
tion Collection and Transmission Technical Regulation” , "HJ1239 Heavy
Vehicle Emission Remote Monitoring Technical Regulation” , etc. The
Company continues to carry out product consistency supervision, further
promotes the remote monitoring of environmental protection of heavy
vehicle products to reach the standard, strictly implements the statutory
obligations of the Three Guarantees, earnestly fulfills the responsibility of
defective automobile product recall, and further enhances the systematic
ability of product compliance management of the Company.
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High temperature and plateau test

BARENE

il . ] One million kilometer test
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Quality basic capacity building

REEMEENES

ANTISO9001FREEERZE . IATF16949FR & S BN The Company successfully passed External supervision and audit for
ISO9001 quality management system, IATF16949 quality management

nEE = A HNER IS AR BT
Z . ISOT0012N EEBRAXFCCCERAR ARSI R B EZ system, 1SO10012 measuremnent management system, CCC management

IR @B, NERRERE, system, etc., the certification qualification is effectively maintained, the
quality management system is suitable and effective throughout the year.
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N GREEN DEVELOPMENT, BUILD ECOLOGICALLY SAFE ENTERPRISE

NIRRT E/NA RN BN, FREUATEE The Company's energy conservation and emission reduction leading
BARK HSEREENEEEEE, \ﬁiTTE%H/\HbﬁB group is a permanent organization, and insists that the general manager of
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HMEESD
RESPONSIBILITY
IMPLEMENTATION

the company is the leader and the deputy general manager in charge is the
executive deputy leader. Relevant functional departments are set up to
systematically coordinate and deploy the energy conservation and
emission reduction work of the whole company. The Company strictly
implements the General Secretary's ecological civilization thoughts and
new development concept, and promotes the implementation of the
decisions of the CPC Central Committee, the State Council, the provincial
Party Committee and the provincial government on ecological civilization
construction and ecological environment protection. In the field of strength-
ening core technology capacity building, advanced energy saving and
carbon reduction, we will continue to improve forward design, develop-
ment and test verification capabilities, and promote the continuous
improvement of independent research and development capabilities.

HEARR
INSTITUTIONAL
SYSTEM

ARIRIFES]
ACTIVELY PUSH
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ENSURING ENERGY CONSERVATION AND EMISSION REDUCTION SYSTEM

HIARE Organization guarantee
NE) ORI S/NA RN BN, FTREUATRE The Company's energy conservation and emission reduction leading
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FEESE Responsibility implementation

group is a permanent organization, and insists that the general manager of
the company is the leader and the deputy general manager in charge is the
executive deputy leader. Relevant functional departments are set up to
systematically coordinate and deploy the energy conservation and
emission reduction work of the whole company. The Company strictly
implements the General Secretary's ecological civilization thoughts and
new development concept, and promotes the implementation of the
decisions of the CPC Central Committee, the State Council, the provincial
Party Committee and the provincial government on ecological civilization
construction and ecological environment protection. In the field of strength-
ening core technology capacity building, advanced energy saving and
carbon reduction, we will continue to improve forward design, develop-
ment and test verification capabilities, and promote the continuous
improvement of independent research and development capabilities.

NIADBERFIETRRAEERR, DBRNASBAFE
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BERR Institutional system

The Company sets energy conservation and emission reduction
management goals at different levels, which are broke down and incorpo-
rated into the annual KPI performance contract of each unit. At the same
time, the internal environmental protection and energy evaluation
standards are formed by combining the target indicators, the annual
energy conservation key work and the external policies and regulations of
the government, and the evaluation results are included in the annual
management evaluation and audit.
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In 2022, the Company identifies 7 new and updates items of laws,
regulations and standards, conducts qualitative and quantitative evalua-
tion against the Company's current situation, reviews and revises the
environmental management system according to the effectiveness and
compliance of laws, regulations, system standards and systems.

In-depth implementation of the environment and energy manage-
ment system, preparation of energy review reports, daily control in
accordance with the set energy performance parameters, establishment of
key energy consumption equipment maintenance standards, identification
of environmental risks and opportunities and implementation of control,
adopting internal audit, external audit, special audit and other forms to
promote the effective operation of the Company's management system
with continuous improvement.

TR HE TN ST R R HE Actively promote carbon emission reduction in manufacturing process
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In order to achieve the national goal of carbon peak and carbon
neutral, the Company has set up a double carbon project team to organize
the research on carbon emission reduction program planning in the
production and manufacturing process. Communication was made with
professional third party organizations for many times, at the same time,
internal seminar was organized to calculate the carbon emission of JAC
Group during the "13th Five-Year Plan', and the Company's "14th Five-Year

Plan for Carbon Emission Reduction of production and Manufacturing" was
initially formed.
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(BPEE== }*ﬂﬂ?&ﬁ energy-saving and emission-reduction management and technical
transformation achievements, share and promote the application in the
whole company.
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Interworking project of Gluing north-south storage line

I
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i By optimizing the equipment control program, the pretreated
; products are stored to the north line, greatly reducing the conges-
! tion of the pretreating line and improving the efficiency; Through
! the renovation, 239,300 kwh of electricity, 386,800 m* of natural gas
! and 554,700 yuan of operating costs can be saved annually.

I

BEARHREMHRI TN BHE, #BE
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WYEML, 2FETAB540E, BTAERMA32557T.

Energy saving project of air compressor lean control

Through organizing and carrying out research on the
startup time under various production modes, determine startup
quantity and time in advance under each mode; At the same
time, through the addition of air compressor, welding, assem-
bling of compressed air valve, switch machine scanning code
record and energy use approval process were established,
effectively reducing unnecessary startup time. Through improve-
ment and optimization, 554,000 kwh of electricity and 325,000
yuan of cost were saved throughout the year.

L
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Green pre-treatment technology of non-phosphorus degreas-
ing + non-phosphorus conversion in NIO Phase Il factory

The technologies are developed and put it into production and
use. Green film pre-treatment (silane) applies room temperature
treatment with no heavy metals and phosphate and other harmful
substance, belongs to the industry leading green degreasing
process. Compared to the traditional phosphating process, the
application of this process technology can save 5.25m3/h of water,
saving standard coal 1000 tons annually.

NPT REIE
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Energy-saving project optimization project of energy
supply types in Parts Park

Through the optimization of the equipment control program,
the pre-treatment off-line products are stored to the northern line,
which greatly reduces the congestion of the pre-treatment produc-
tion line and improves the efficiency of the line. Through the
transformation, 239,300 kwh of electricity consumption is saved
every year, 386,800 m?® of natural gas is saved, and 554,700 yuan of
operating costs are saved.
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CREATE A GREEN CULTURAL ENVIRONMENT
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WATER-SAVING PUBLICITY
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The Company comprehensively carries out the construction of green
culture, has gradually formed the value concept of common saving and
effective use of resources and protecting and improving the environment for
all the employees, and implements the concept in the practice of produc-
tion, operation and management. At the same time, we unswervingly take
the road of sustainable development, and work together with all the
employees to build the "Green cultural environment" of JAC Group.

March 22, 2022 is the 30th "world Water Day", and March 22-28 is the
35th "China Water Week", with the theme of "Promoting comprehensive
treatment of groundwater over-extraction and reviving the ecological
environment of rivers and lakes". According to the “Notice on 2022 ‘world
Water Day' and ‘China Water Week’ issued by Hefei Water Conservation
Office” and combined with the theme of water conservation publicity, the
Company has carried out various forms of water conservation publicity
activities.

31M2H - B=1+1E “tRxE"
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Water-saving publicity activities
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ENERGY CONSERVATION PUBLICITY WEEK
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June 13-19, 2022 is the National Energy Conservation Publicity Week,
with the theme of "Green and low-carbon, energy conservation first"; June
15 is the National Low-carbon Day, with the theme of "Implementing the
'Double Carbon Action' and building a beautiful Home". According to the

“Notice on 2022 'National Energy Conservation Publicity Week' and
‘National Low Carbon Day’ issued by the National Development and
Reform Commission and other ministries and commissions, the Company
plans and organizes 2022 National Energy Conservation Publicity Week
and National Low Carbon Day activities, and organizes various forms of
publicity activities for all units.

SB 5= HED

ENVIRONMENT DAY ACTIVITIES

2022F6H5HRESINMERNEH, A TR D
EXER "HEFEEMER" 9FR, ALRRTHEE
M., 2EEHE, FNABEXZES T, RREER
BRIPANR, BAT XRISSEDHNR/E, B "FiT
T, HBRE . 2ERR. BEPE. BOER" B9
RELREBEAL, BIET RIFEEDHRE.

HhSEED
Energy conservation publicity activities

June 5, 2022 is the 51st World Environment Day. The Company actively
responds to the theme of "Building a Clean and beautiful world", and
organizes employees to shoot short videos, create cartoons, and participate
knowledge contest by scanning codes on mobile phones, actively promotes
environmental protection knowledge and inspires employees' enthusiasm
to participate in the activities. The environmental protection concept of
"Practice strict economy, put an end to waste, cherish resources, plant and
protect green plants, reduce pollution" is deeply rooted in people's hearts,
and a good atmosphere for activities has been achieved.

WRRIE
Environment Day Activities

67



@ TRERHISAX

ENERGY SAVING AND EMISSION REDUCTION PERFORMANCE

¥Efr (847) Indicator (unit)

WRE®REHE (HT)

Total investment fee for environmental protection (10,000 yuan) 1600.59 2369.87

CODHEE (IE)

COD emissions (tons) 66.2 36.16
JEXHENE (1F)

Wastewater discharge (tons) 1449968 674789
SRYNEE (/HTT)

;olmj:antdlsposatfee (/10,000 yuan) 1951.32 1530.23
BAIFHEKFE (TEK/FT) 023 016

Water consumption per unit output value (tons of water/10,000 yuan)

fetx (BAI) Indicator (unit)

TWERZEFBR (%)

Comprehensive utilization rate of industrial solid waste(%) 89.2% 89.4%

TUWAXKEENBZE (%)

Comprehensive utilization rate of industrial solid waste(%) 89.8% 90.6%

: 89.8% 90.6%

89 2% 89.4%

,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,,

EoAREE (%) 3 TWAKEEFBE (%)
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The report to the CPC 20th National Congress put forward the following
guidelines: "Putting safety first and prevention first, establishing a
framework for major safety and emergency response,’ "promoting special
rectification of production safety risks, and strengthening safety supervision
in key industries and areas, improving our capacity for disaster prevention,
mitigation, relief and handling of major public emergencies, and strength-

ening the building of national and regional emergency response forces.

The Company adheres to the concept of "Safe development in
accordance with laws and regulations" and follows the policy of "Safety
first, prevention first and comprehensive treatment". Facing the severe and
complex internal and external situations, the Company's safety situation in
2022 is stable on the whole, keeping the bottom line of "zero fatalities, zero
occupational diseases, zero fires, and zero accidents of larger size and
above". The EHS management evaluation index of all units continues to
improve.

ZeR

Learn important statement of the General Secretary on production safety

Promote the implementation of the 15 measures on production safety

THES
R) TREW, 5

(EHETHRW) BUTHER, BBEENAREETERB (DEFELPRXTREETEERL
SUSTERIK "AREL, £HEL" BT,
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RIFIEERLEFTREEH, RAUNSLZ2ETTHEEBBNEER N, RHESR. BERHEE.

BHREXRE, nER. BRRX.
BEIOBHERRT65R .

BERBARZISHAFEPBLEXTRZEEFNERLR, WENS

Objective: To study the TV feature film "Life is more Important than Mount Tai", invite experts from the provincial Emergency

Management Department to give lectures on "The General Secretary's Important Discussion on Production Safety", guide leading
cadres to strengthen the concept of "People first, life first’, and balance the relationship between development and safety.
Organize the staff to learn and publicize the fifteen measures of production safety, deeply understand the significance, prominent
features, arrangements, and specific requirements, etc. Organize and study the General Secretary's important statements on
production safety at different levels and with emphasis, and collected 165 pieces of learning experiences of leading cadres.
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Continue to carry out a three-year campaign to improve workplace safety
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The set plans have been completed for 9 treatment action topics, 15
topics and 43 sub-projects, on planning and management of whole
process management of hazardous chemicals, with 14.433 million yuan
investment.

144338 7T

Coverage Of Divisions1443.3

15NE@43NFINE

15Promotes The Full 43Coverage Of Divisions

IMEEEITHER
9Promotes The Full Coverage Of Divisions
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FIEZ, EEATEI,

Carry out special rectification of hidden dangers in key parts of the Company during the CPC 20th National Congress

During the CPC 20th National Congress, we organized two rounds of
special work of "Monitoring hidden dangers, reporting safety and stability",
carried out comprehensive inspection and rectification of hidden dangersin
key positions, found a total of 47 hidden dangers of all kinds, and complet-
ed the rectification when due. The monthly performance of reaching the
due date are included in the scoring system assessment until the items
close.

RINEZR ERREA ZIH#A5SAK
[ R IT47IR TIEN HFREIR

ZEEBED]

Safety-themed activities

2022F6 B HRINFARTFRI "EFRLEFTE HIFE
—H=EN AEFH "REETR" ED, BYMNREAES
S FER X TFReE SR RENELL2ETH
SRR 616" RREEEZAR. REMREREETFL
SEE). RS RE . HALBNMES AN EATF, &
ESL FRBXERNFIRT, £ DL EELIR, K
FENESEHNES, BREERFE,

In June 2022, we planned and organized the activities of "Production
Safety Month" with the theme of "Abide by the Production Safety Law and be
the first Responsible Person'. Through in-depth study of the General
Secretary's important discussion on production safety, promoting the
implementation of Fifteen Measures of production safety, "June 16" safety
publicity and consultation day, Douyin video theme cartoon evaluation
activity, keynote speech competition, typical experience observation and
other six aspects of activities, we implemented the relevant requirements of
superiors, combined with the Company's safety management practice,
planned and carried out distinctive activities to form our own characteris-
tics.
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"6:16" Z24RE &\ H "June 16" Safety Knowledge Consultation Day
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Publicize safety production policies and regulations, emergency shelter, self-rescue and mutual rescue methods, publicize
and popularize safety knowledge to team members, and disseminate safety production concepts, measures and codes of
conduct. For all employees, widely carry out safety publicity and consultation activities that are popular with the public, in various
forms, both online and offline. Activities such as "How much do you know about New Production Safety Law of PRC" and "Fun test
of rescue skills" are carried out through the distribution of promotional materials, contests with prizes and exhibitions to create a
strong atmosphere of caring for life and paying attention to safety.

TR E Promote the implementation of the 15 measures on production safety

(“XEEE BHAZSBSREBNAMSE, UELRFAANRY, UERBSHRRANZ2EIARTIRS, A2
KRLAER, EARAM, BEERENRENTNSEN. RIBEWBRRE, O KRILHETH=, ¥
MEeHE,

@Objective The content of the speech focuses on people and things around, takes real cases as material, and uses specific examples to

express the understanding and experience of production safety. The content is required to be full and specific, enlightening, and
has strong appeal. Record highlights of speeches and share them with employees to form a resonance on safety.
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STEADY IMPROVEMENT OF MARKET COMPETITIVENESS

2022F N B R EI5FRELAR
OVERVIEW OF COMPANY BUSINESS INDICATORS
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In the year of 2022, JAC Operationrevenue

sold 500,400 units of
vehicle and chassi
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OUTSTANDING PRODUCT PERFORMANCE IN MARKETS

JACRTREMERXMTNBARMUESL,

JAC refrigerated trucks were delivered in batch to a dairy supply giant in Jordan.

TDAERE T 22 F HOEFESF8008 R F N AL HEBEIT,

The Departure Ceremony Of 800 Buses Exported To Mexico By Ankai Bus Of Jac Group Was Held In Hefei,
Anhui Province.

RNEETERFT AR TEEN.

Delivery Ceremony Of A Thousand Pickup To Mexico.

JACIH PR F A B ERNERT S,

Jac Delivered Another Batch Order Of Heavy Trucks To The Zto Vietnam.

48158 Aprl15 3058 2SR EFSBIMBOEH.

F e b . The First Batch Of 305 Units Of Sunray Was Delivered To Bimbo Group Of Mexico.

IHEISESRR NER" TaARENAESEIIFIZT.

diesel variant of JAC Kaida "Little Cute Tiger" 1,000 units delivery ceremony was successfully held in Hefei.
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JACZET2RSEE "#6" K8, gi225He-S4%%E,

JACwon a big "Green" order from the Mexican government with the first batch of 225 units of e-JS4.

VB ERYIPFELESKEM,

90 units Sunray ambulances were delivered to Dominica.

DAERERNEREREFRIETREEE,

JAC Group project in Kazakhstan was affirmed by the General Secretary.

DHS3PROE IR TERHTIBA I £,

the new S3PRO was successfully launched in Kazakhstan.

WNE3EAREFHEAETERIPET, XAMEBDAIERATBHERAUENES
B2, ERENHTTULEBHL., [, SREARNEZ—F,

The Full Coverage Of Divisions And Business Processes In The Internal Control System Of The Company
And Its Holding Subsidiaries.

JACHTRER A BHABNS IR 7 .

Business Processes In The Internal Control System Of The Company And Its Holding Subsidiaries.

"EMIELE JAC S0008FAEREMN" 217, HSEKEEFKH500055E
RETENERERERS L, BPELREMEE, BABEHT.

LA I
DOEFEEE Y And Continuously Promotes The Full Coverage Of Divisions And Business Processes In The Internal
o _l"ii- Livg E Control System Of The Company And Its Holding Subsidiaries.
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INTERNATIONAL MARKET POSITION HAS BEEN FURTHER CONSOLIDATED
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In his report to the CPC 20th National Congress, the General
Secretary stressed that "China adheres to the basic national policy
of opening-up, firmly pursues the win-win strategy of opening-up"
and "promotes high-level opening-up". The Central Economic Work
Conference held in December 2022 further stressed that "we will
continue to advance opening-up at a high level and steadily
expand institutional opening-up based on rules, regulations,
management and standards". These important discussions have
pointed out the way forward and provided fundamental guidelines
for our opening-up.

In 2022, the cumulative export of JAC reached 114,600
vehicles, a YoY growth of 55.88%, higher than the overall level of the
industry. With active development in overseas markets, and annual
export of nearly 30,000 units, a YoY growth of more than 70%, JAC
pickup has become one of the fastest growing Chinese pickup
brand in overseas markets. In high-end markets such as Europe, JAC
has also made breakthroughs. In 2022, JAC export to the European
market increased by nearly 200% year-on-year.

20224, BAmH R TR R50058 I BA00FH RS E
In 2022, more than 400 new energy vehicles were delivered to Global Top 500 companies in Brazil.
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The report to the CPC 20th National Congress points out that
China adheres to the basic state policy of opening-up, firmly
pursues the win-win strategy of opening-up, constantly uses
China's new development to provide new opportunities for the
world, promotes the building of an open world economy, and
brings more benefits to people around the world. Since China puts
forward the Belt and Road Initiative in September 2013, the Belt and
Road cooperation has gained momentum and become a path of
opportunity and prosperity for all countries.

The relevant countries along the "Belt and Road’, mainly
emerging and developing countries, have also been the main
target export markets of the Company. The company actively
responds to the "Belt and Road" Initiative and continues to expand
the markets in countries along the Belt and Road. In 2022, the
Company's export market covers about 80 countries along the "Belt
and Road" and exports more than 80,000 vehicles, accounting for
over 70% of the total export. Among the 19 overseas KD factories,
16 are located along the Belt and Road. Among them, the joint
venture plant in Kazakhstan achieved a total output of over 70,000
units in the whole year, with a year-on-year growth of 16.7%,
further consolidating its position as the largest automobile plant in
Kazakhstan. Driven by Kazakhstan market and others, the export of
JACto CIS region exceeded 23,800 units, a year-on-year increase of
197%.

= ﬁﬁﬁﬁiﬁlf
Kazakhstan factory
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CONTRIBUTE TO THE LOCAL ECONOMIC DEVELOPMENT
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INVESTMENT AND CONSTRUCTION AT HOME AND ABROAD
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In 2022, the Company continues to play a driving role in local econom-
ic development, driving the development of talents and related industries in
the region, and contributing its due corporate responsibilities to the sustain-
able local development. An industrial base integrating manufacturing,
capital, brand, logistics and market network has been formed in Hefei, the
headquarter, with hundreds of supporting parts suppliers, and more than
100,000 people are employed in the surrounding areas.

The Company has subsidiaries in Hong Kong, Xinjiang, Uzbekistan
and other places, to actively promote the the expansion of its business both
at home and abroad. In terms of fund investment, Guojiang Fund was
established to complete the investment of ADASTEH Suzhou , AM Intelligent
Aerospace Manufacturing (Beijing) and Atech-automotive Wuhu, with a
totalinvestment of 112 million yuan; In terms of joint ventures and coopera-
tion, the Company has established several joint ventures with 9 enterprises,
such as ThunderSoft, F&let Anhui, FD Battery, Zhejiang Reserve Energy, and
Shineauto. In terms of technical cooperation, the Company has accelerated
the application and pre-research of chip and intelligent driving technology
with Huawei and Horizon.
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INVESTOR RELATIONSHIP MAINTENANCE
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In 2022, the Company held three shareholders meetings to review matters such as periodic reports, connected transactions, external guarantees, and
the re-election of Board directors, so as to give full play to the decision-making role of the shareholders meeting and guarantee the legitimate rights and

interests of shareholders.

RRB RGP

INVESTOR RELATIONSHIPMAINTENANCE
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In-depth interaction was made through the opportunity to
hold a performance exchange meeting with the majority of
investors. Timely and accurately disclose periodic reports, month-
ly production and sales bulletins and other temporary announce-
ments, so that investors can have a timely, comprehensive,
in-depth and objective understanding of the Company's produc-
tion and operation. In 2022, the Company organized and
implemented the profit distribution for 2021. Based on the total
share capital of 2184 billion shares, the Company paid cash
dividends of 0.28 yuan (including tax) for every 10 shares to all
shareholders, totaling 61.1523 million yuan.
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In-depth interaction was made through the opportunity to
hold a performance exchange meeting with the majority of
investors. Timely and accurately disclose periodic reports, monthly
production and sales bulletins and other temporary announce-
ments, so that investors can have a timely, comprehensive,
in-depth and objective understanding of the Company's produc-
tion and operation. In 2022, the Company organized and
implemented the profit distribution for 2021. Based on the total
share capital of 2184 billion shares, the Company paid cash
dividends of 0.28 yuan (including tax) for every 10 shares to all
shareholders, totaling 61.1523 million yuan.

~ BEING ENTHUSIASTIC ABOUT PUBLIC WELFARE
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The Company takes participation in social welfare activities as an

important part of fulfilling its social responsibility adheres to carry
outpublish welfare activities focusing on “care"andadvocates the joint
participation of enterprise across thevalue chain.

As one of the key annual public welfare activities of the Company'jian-
ghuai Safe Trip"has been listed as a key project in 2022 by Anhui SASAC. The
seventh season of "jianghuai Safe Travel"activity continues to be based on
the concept of "Safe driving and civilized travel"with the theme ofCaring
programs such as"l am Truck Manand'"jianghuai Onlineare addedto explore
the stories of card friends,Further enrich online activities, allowing truckers to
travel safely while feeling love and Warm.
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Season 10 "Hand in hand Refine Action" activities, both online and
offline, continue to pay attention to and care for rural children. At the same
time, a new micro documentary "Holding Hands" was created, and the
online "Holding Hands" column added "Stories of traditional Chinese
morality" and "Good Book Recommender" programs. A school with more
children was selected by “Hand in hand, Enter the campus” tohold a large
"hand in hand" activity, lighting up the hearts of rural children, encouraging
them to study hard. Care from the society will be turned into power, a better
future will be created with their own hands and wisdom.

)

& & &

eSO 1

Targeted support: Conscientiously implement the spirit of consolidat-
ing and expanding poverty alleviation achievements in Anhui Province and
effectively promoting rural revitalization, and coordinate poverty alleviation
and rural revitalization. In 2022, mare than 600,000 yuan of assistance funds
were donated to 4 designated support points including Qianshan City,
Longwan Village, Longtan Town of Qianshan City, Jiudian Community, Badou
Town of Feidong County, and Gufang Town of Yuexi County. Supported and
guided Longzhiyuan Purified Water Company of Longwan Village, purchased
over 1.9 million bottles of purified water annually, and increased the
collective economic income of the village by 200,000 yuan. To build an
industrial green ecological circle, and carry out new energy car rental project
in Jiudian Community. Give full play to “Investment promotion and talent
recruitment” platform and the market driving role of large enterprise, and
help Gufang Town achieve the local breakthrough of industrial enterprises
above designated size with the year, through the help by auto parts industry.
Guided by the upgrading of the consumer industry, we coordinated and
promoted the in-depth development of consumer assistance, established a
regular scheduling mechanism for consumer assistance, innovated the
"online + offline" joint sales mode, purchased and sold more than 5.2 million
yuan of agricultural and sideline products in the regions through fixed-point
procurement, "buying instead of helping", "buying instead of donating" and
other methods.
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CULTIVATE A PROFESSIONAL VOLUNTEER TEAM
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VOLUNTARY BLOOD DONATION
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Centering on the production and operation, the Company practices the
voluntary service purpose of "Serving employees, serving the enterprise, and
giving back to society". By organizing various training and voluntary service
activities, the Company guides the volunteers to actively devote themselves
to the practice of serving others and the society, becoming an effective
carrier to promote the internalization of the core values of the company and
the core values of socialism in the heart and practice. At present, the
coverage rate of league members registered as youth volunteers is more
than 90%, and the annual individual volunteer service time of outstanding
league members and league leaders is more than 20 hours. In 2022, the
Company's youth volunteer team carried out 151 activities with 3,646
participants and 1,3007.77 hours of service.

In the recurrence of the pandemic, blood supply is tight. The labor
union of the Company and Hefei Central Blood Station jointly organized and
carried out "voluntary blood donation’, achieving 165,230ml of blood
donation in total.
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Market performance indicators

FEWSWA (F7T)

2022 &
Year of 2022

2021 &
Year of 2021

20204
Year of 2020

Main business income (10k Yuan) 3649467.39 4021352.11 4253076.81
BT AR (%)

Asset-liability ratio (%) 70.12 65.78 66.96
HERA (BIT)

R&D investment (10k yuan) 183285.71 179419.72 167669.12
ERENZE (%)

Contract performance rate (%) 100 100 100

RGBSR

Social performance indicators

MBLER (F57T)

2022 &
Year of 2022

2021 &
Year of 2021

2020
Year of 2020

Tax amount (10k yuan) 149656.38 129950.85 100355.12

RIRAZ (A)

Total number of employees (persons) 22959 20047 25604

HEIAREITR (%)

Labor contract signing rate (%) 100 100 100

HARRBER (%)

Social insurance coverage (%) 100 100 100
SEEE

Union coverage 100 100 100

THEEBENA (Z: B)

Percentage of female managers (Female: Male) 1:6 1:6.48 1:7.12

T NI (%)

Employment rate of disabled persons (%) 0.74 0.60 0.60

RIKREBEER (%)

Coverage of employee physical examination (%) 100 100 100

BB EEE (%)

Incidence of occupational disease (%) 0 0 0
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RIS (HT)

Total investment in staff training (10k yuan) 702.3 740.4 579
RIBIBEER (%)

Coverage of emplayee training (%) 100 100 100
ABEIIEYE (F8)

Per capita training time (class hours) 81.2 80.5 80.2
RIHRE(D)

Employee satisfaction (score) 82.17 85.61 85.99
RIFWE (7)

Employee engagement (points) 83.37 86.07 86.99
RIMEZE (%)

Staff turnover rate (%) 10.01 6.25 8.4
BREAE (N)

Number of volunteers (people) 10825 9715 1038

$78E R oLV EI=E

Environmental performance indicators

WMREEE (A7T)
Total investment in environmental protection (10k Yuan)

20226
Year of 2021

2369.87

20214
Year of 2020

1600.59

20204
Year of 2019

2612.12

BRAFEKEE (IEK/BTT)
Water consumption per unit of output value
(Tons of water/ 10k yuan)

0.16

0.23

0.25

CODHEMZ (0%)
COD discharge (Ton)

36.16

66.2

65.96

TWEERSEEMBAZER (%)
Comprehensive utilization rate of industrial solid waste (%)

89.4

89.2

89

85

TWAKESEMBEER (%)
Industrial water reuse rate (%)

90.6

89.8

89.75
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The year 2023 will be the first year for fully implementing the spirits of
the Party's 20th National Congress and a crucial year for carrying out the
14th Five-Year Plan. JAC Group will continue to strengthen the construction
of social responsibility management system, the concept of responsibility
into all aspects of the company's development, to make greater contribu-
tion to the building of an automobile industry cluster with a scale of one
trillion yuan in Anhui province, and speeding up the construction of a
maodern beautiful Anhui featured with strong economy, new pattern, sound
environment, vitality, and prosperity of the people

FAEHEIR JRE2023
Responsibility Indicators Outlook 2023
MHeFFEEBRRES . BENZEATHEREERERR

Construction of social
responsibility
management system

management activities

s EMFRMSFTUESE

Regularly carry out social responsibility training

Perfect corporate social responsibility management system

o BXMWHIEE, FAFRHESHEESEED

Implement corporate social responsibility and systematicallycarry out social responsibility

o H—PRUMSTETINFSATRMBRITFNRE

Further strengthen the integration of social responsibility work and corporate brand building

o HRErsEEA ST A X T B LS

Continue to improve the communication mechanism between the enterprise and interested parties

s BETEMITEREETER

Continue to improve the indicator system for social responsibility report

I

AR RERE .
Economic development
responsibility

AP R$L, 2ERFBVEERED

User-centered, comprehensively improve the enterprise management ability

o (RHFEWEMTIR, EEEFIERKSNH—SEDT

Promote the upgrading of the industrial structure and further change the pattern of economic growth

e MARNEFREERZTHLHHGER, REBHEEEI/INHHIIEAL
HERRAEE BN RN B
Strengthen and consolidate the market share of products in various market segments in China,
strengthen the leading position of commercial vehicles in overseas markets, and promote the dominant
position of passenger cars in overseas markets

o FERALMKER, NUAMNEFLBIGERIETSTMNIE
Pay attention to the construction of surrounding areas and contribute to the local economic
development and the construction of a harmonious society.
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SRS tas o B¥F TR, e MR, 8. WEK. F1&" KERAWAES
Responsibility of independent innovation Adhere to the key technology R&D route of "Energy saving, safety, environmental protection,

intelligence, connectedness, comfort"

o BUNAMBEMAERE, UhmhEl, BELEFLARERASHE
Strengthen the NAM process R&D management, and accurately grasp the input-output ratio
of R&D projects based on the market

o HEHERREMBXAIFTAEREA

Promote intelligent network and new energy technologies

RIpKSEE o BRI DIAANAR" NEERESR, NRICIEEMHNIERER
Employee growth responsibility Adhere to the "people-oriented" management philosophy, to create a better working

environment for employees

o RERTBAMRENSG, ReRTEETRENFREE
Improve the welfare guarantee mechanism for employees and improve their quality of
life and happiness

o FERTRIWEENY, TERTHIMR, BERIRKFS

Pay attention to staff career planning, improve staff training system, build staff growth platform

o ERFEEMEFHE, £IPRTEEN,
ERIB/WETE, G5BtV EE
Strengthen demaocratic management and supervision, safeguard the legitimate rights and
interests of employees, enrich the spiritual life of employees, and create a harmonious
enterprise atmosphere

T REMMREAT s BENREEARR, 2EIM2023FZMNRAEFSEBIR

Energy conservation and Improve the environmental management system and fully achieve all environmental and
environmental protection energy management goals in 2023

responsibility

o FMEWEREXN, RIRSINIERIPASED
Deeply cultivate corporate green culture and actively participate in environmental protection
public welfare activities

o PR FETRRER

Continue to promote green projects

o LERBAFHNS, HEHERENFB. WROIMERE
Promote green production and manufacturing, and promote resource recycling and
innovation in environmental protection

BamA T RE TEREEEARR, B mAERENS, BETREE
Lean production responsibility Improve quality management system, strengthen product quality control mechanism,

to ensure qualified products

FEATIE "mvDR , BEMRIHRRENETE, BAERRERIRR
Continue to build a "Quality JAC", encourage employees to carry out quality improvement,
improve the quality responsibility awareness of all staff

RELSETEEARR, B2 BEENE, BRASRLESETHERR
Improve safety production management system, improve safety management network,
enhance safety production responsibility awareness of all staff
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Responsibility of independent innovation

FEMRAMNER, Z2RIN BESRECUNFI BT,
WR=FHND

Adhere to the key technology R&D route of "Energy saving, safety, environmental protection,
intelligence, connectedness, comfort"

IEREMHMNE, PEEIENEEERR,

BSM A AR ERE T AN IRIRRF

Strengthen the NAM process R&D management, and accurately grasp the input-output ratio
of R&D projects based on the market

IRER T AN AL R I )

Promote intelligent network and new energy technologies

PEEMEE
Employee growth responsibility

FESEFEPRVAEREN, RAFFREEXREZEIE
Strictly abide by international laws and regulations and intensify efforts to prevent and
control risks related to integrity

FREEFERERBF VAN, REHELE, IMSFREXAHELRRE
Strictly abide by the contract law and business rules, adhere to the integrity of management,
and achieve common development with shareholders

TECWVHRERRER, BEEWZEXER

Improve the construction of enterprise internal control system, reduce the risk
of enterprise operation

IRHEEABINE, eV EREN
Strengthen law-abiding and compliance training and standardize enterprise
management standards

RP#E=RIE
Energy conservation and
environmental protection
responsibility

REF "WELEE. REEE" NEHED,
BiuReUBP AT LNEHEERER
Adhere to the marketing philosophy of "customer-oriented operation" and

"service contributing to sales', establish and improve the user-centered marketing
management system.

wUWEERSEN, FTE—RNRSRE, NAPREHRRS
Strengthen after-sales service ability, build first-class service brand, provide customers
with satisfactory service;

RIRRESEPEE, RItmERNE

Actively maintain communication with users to enhance brand loyalty.

AN

Lean production responsibility

RRs51HXER, BURKFNAIVARER

Actively participate in community construction and establish a good corporate citizen image
S5F M2 RBNNESER, BHeEMUNS

Participate in assistance and relief of significant social issues, and strive to create
employment opportunities

L "RE" ARmER, FREEADENRINE
Focusing on "care" as a public welfare focus, carry out characteristic public welfare
activities and projects

RITERBRBHNSREND

Actively build a distinctive volunteer team
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HENAEERERMDE.

Over the years, JAC Group has taken participating in social welfare activities as an important part of fulfilling its social responsi-
bility, and passed on its warm and tough corporate power to the society. The Report closely combines the core values of JAC Group
and fully demonstrates the Company's pursuit of social responsibility and achievements. The development of national automobile
brands is booming. It is hoped that there will be more benchmarking enterprises like JAC Group in China automaobile industry and
jointly contribute to the automobile manufacturing power.

Jiangsu Lopal Technology Co., Ltd.

.

e agatoom: Disargrog Rl

(RE) cHERR NDASEARKESEIR, RENIMSTEES, RENRIFNmRINRS, A
HOENE. BNEFMSFDEXLGHIFR, RERMDEXTOBBNST . FAUAAR, XE
RIMEELXRBESEMRAAL. (RE) ASPLOE, BASE, SHEAD,

The Report comprehensively demonstrates that JAC Group strengthens social consciousness, firmly establishes the concept of
social responsibility, provides good products and services, and creates value for the society. At the same time, JAC takes into account
the demands of all interested parties, and obtains the understanding and support of internal and external shareholders. Adhering
to the people-oriented concept, the management and development concept of paying attention to employees becomes more
popular. The report is informative and credible, and inspiring.

Zhongce Rubber Group Co., Ltd.
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CUSTOMER FEEDBACK TABLE
AT EHENHLE T ESEERRNDERAT S In order to continuously improve the compiling of the Social Responsi-

bility Report of Anhui Jianghuai Automobile Group Corp., Ltd., we would
Ay Z= 5 |}

'EFVEEH RARERHTAF, i‘jﬂj%% mgﬁ’“\E{] especially like to have your suggestions and comments. Please kindly help
BWAED., BEMB SRR REZRPOEXEM, FF complete the feedback form and send it to csr@jac.com.cn.

FIRF| BB csr@jac.com.cn,

R (BERMEUEEET V")

Optional questions (please check "y" accordingly)

TAREEHE. ERBRRT ZEDEIFEARNERAINHFETTIARR?

Does this report comprehensively and accurately reflect the social responsibility work status of AnhuiJianghuai Automabile Group Corp., Ltd.?

B 7B very good B &5F good B 7% general W 52 poor W B2 very poor

2 AR EXSRIZAR K T7 B2/ OB B AT B R AD 3% 28 2

How does the report respond to and disclose the concerns of interested parties?

B /247 very good B X5 good B % general B = poor B EZ= very poor

3AREREBOBIREHT . R, TE?

Are the data revealed in this report clear, accurate and complete?

B 7E¥F very good B X% good B 8 general Q& r B B = very poor

ARREW O, BIRENEEEEL . IERI. B XFRIR?

Readability of the report, namely logical main line, content design, language and format design?

B /B4 very good B X5F good B % general B 5= poor B R very poor
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FFIE )R

Optional questions

1NN ARERILRB RO D ERHA?

What do you find most satisfying about this report?

2IENAEEIEFTE T ROERERRSPRERMN?

What information do you think needs to be understood is not reflected in this report?

3EMEMNSEIHERETF R STERE KM BETRI?

What suggestions do you have for our future social responsibility work and the social responsibility report releasing?

WRSE, BEERFRENETEBEE If possible, please let us know your information

& bichil
Name Address
ERAY (!
Occupation Fax

MAG 5]
Organization Email
BiE il
Telephone Postal code
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Anhui Jianghuai Automobile Group Co., Ltd

ZRERETRREI76S
BF  4m: 230022

=] 1&: 0551-62296453
E-MAIL: csr@jac.com.cnh
2~ ML : www.jac.com.cn

ADDRESS: No0.176 Dongliu Road, Hefei, Anhui, China
CODE : 230022

TEL : 0551-62296453

E-MAIL : csr@jac.com.cn

WEBSITE : www.jac.com.cn
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